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NOTIFICATIONS BY HEADS OF DEPARTMENTS , ETC. 


CHENNAI PORT TRUST 


Chennai Port Trust Employees (Recruitment, Seniority and Promotion ) Regulations , 2008 . 


(RRC /4457 / 2005 /S .) 


No. SRO C -7 /2009. — The Notification No .G . S.R . 17 (E ) dated the 7th January 2009 issued by the Government of India , 
Ministry of Shipping , Road Transport and Highways (Department of Shipping ) (Ports Wing) and published in Part II Section 
3 sub - section (i) of the Extraordinary issue of the Gazette of India , dated the 7th January 2009 is republished hereunder as 
required under Section 132 ( 2 ) of the Major Port Trusts Act, 1963: 


G . S .R . 17 (E ) — In exercise of the powers conferred by sub -section (1) of Section 124 , read with sub -section (1 ) of Section 
132 of the Major Port Trusts Act , 1963 ( 38 of 1963), the Central Government hereby approves the framing of the revised 
Chennai Port Trust Employees (Recruitment, Seniority and Promotion ) Regulations , 2008 , as set out in the Schedule annexed 
to this Notification . 


2 . The said Regulation shall come into effect from the date of publication of this Notification in the Official Gazette . 


SCHEDULE 


CHENNAI PORT TRUST 


Chennai Port Trust Employees (Recruitment, Seniority and Promotion ) Regulations, 2008 . 


In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 1963 ( 38 of 1963), the Board of 
Trustees of Chennai Port with the approval of the Central Government as required under Sub - section ( 1) of Section 124 
of the said Act, hereby frames the revised Regulations of Chennai Port Trust Employees (Recruitment, Seniority and 
Promotion ) Regulations, 2008 . 


1. (i) These Regulations may be called the Chennai Port Trust Employees (Recruitment, Seniority and 
Promotion ) Regulations, 2008. 


( ii) They shall come into force with effect from the date of publication in the Gazette of India . 


2 . In the Schedule to the Chennai Port Trust Employees (Recruitment, Seniority and Promotion ) Regulations, 
2008 the following entries shall be included : 


SCHEDULE 


Recruitment Rules of 54 categories of Class | Cadre . 


Foot note : The existing Recruitment Rules in respect of Class II , III & IV employees will be in force for recruitment 
till the cadre restructuring of the above is completed and published in the Gazette of India . 


[F. No . PR - 12012/8 /2005 - PE -1] 


RAKESH SRIVASTAVA , 

Joint Secretary . 


Nov . 11 , 2009 ] 


TAMIL NADU GOVERNMENT GAZETTE 


39 


SCHEDULE 


CHENNAI PORT TRUST 


CHENNAI PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY AND 

PROMOTION ) REGULATIONS, 2008 


In exercise of the powers conferred by section 28 of the Major Port Trusts 
Act, 1963 ( 38 of 1963 ), the Board of Trustees of Chennai Port hereby makes the 
following regulations namely: 


SHORT TITLE AND COMMENCEMENT: 


1. 


( 1.) These Regulations may be called the Chennai Port Trust 
Employees (Recruitment, Seniority and Promotion ) Regulations, 2008 . 


2 ) They shall come into force on the date of publication of the 
approval of the Central Government as required under the provisions of 
Section 124 and 132 of the Major Port Trusts Act, 1963 in the Gazette of 
India . 


APPLICATION 


2 . These Regulations shall apply to all posts created under section 27 of the 
Act under the Board including those covered by clause ( a ) of sub - section ( 1 ) of 
section 24 of the Act. 


DEFINITIONS 


3. 


In these regulations unless the context otherwise requires: 


( a ) 


“ Act" means the Major Port Trusts Act, 1963 ( 38 of 1963). 


(b ) " Analogous post" means a post of which the duties and level of 
responsibilities and the pay ranges are comparable to those of the post to 
which selection is to be made. 


(c ) “ Appointing Authority in relation to any grade or postmeans the 
authority empowered under the Madras Port Trust Employees 
(Classification , Control and Appeal) Regulations , 1988 to make 
appointment to that grade or post. 


( d ) . " Board ", Chairman , Deputy Chairman and Head of 
Department have the meanings respectively assigned to them under the 
Act. 
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( e ) " Class - | Posts " , Class - 11 Posts , Class -lll posts and Class -IV 
posts shall have the same meaning as assigned to them in Regulation 4 
of the Madras Port Trust Employees (Classification , Control and Appeal) 
Regulations, 1988. 


( 1) Departmental Promotion Committee means a Committee 
constituted from time to time under Regulation 26 for the purpose of 
making recommendation for promotion to or confirmation to any grade or 


post. 


( g ) " Direct Recruit means a person recruited on the basis of a 
competitive examination or test and /or interview by Service Selection 
Committee . 


(h ) Employee means an employee of the Board to whom these 
Regulations apply . 


(i) Grade means any of the grades specified in the Schedule of 
Employees prepared and sanctioned under Section 23 of the Act. 


(i) " lien " means the title of an employee to hold on regular basis , 
either immediately or on the termination of a period or periods of absence , 
a post to which he has been appointed on regular basis and on which he 
is not on probation . . 


. Provided that the title to hold a regular post shall be subject to the 
condition that the junior-most person in the grade will be liable to be 
reverted to the lower grade if the number of persons so entitled is more 
than the posts available in that grade. 


( k ) . Permanent Employee means an employee who has been 
substantively appointed to a permanent post. 


(1). . . " Schedule means the Schedule appended to these Regulations . 


( m ) "Scheduled Castes and " Scheduled Tribes shall have the 
meanings respectively assigned to them in Clauses ( 24 ) and ( 25 ) of article 
366 of the Constitution of India . 


(n ) " Select List in relation to any grade or post means the select list 
prepared in accordance with regulation 13 for that grade or post. 


( 0 ) " Selection Post" means a post declared as such under regulation 
5 of these Regulations. 
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( p ) “ Services Selection Committee means the Committee 
constituted under regulation 12 for the selection of candidates by means 
of a written test, a trade test and / or interview for appointment to posts 
reserved for direct recruitment. 


( 9 ) “ Temporary Employee means an employee holding a temporary 
post or officiating in a permanent post or on probation in his appointment 
in the service of the Board . 


MANNER OF APPOINTMENT 


4 . All appointments to the posts to which these regulations apply shall be 
made in accordance with the provisions of these regulations. Appointment may 
be made either by promotion or by absorption or deputation or direct recruitment. 
Deputation will be of employees from the Major Port , Central Government, State 
Governments , autonomous Bodies , Government Companies fulfilling the criteria 
of eligibility prescribed for the post. The normal period of deputation is 3 years 
which is extendable to four years in exceptional circumstances , this can be 
extended to five years . 


Provided that the appointment in respect of posts treated as Heads of 
Department and posts one level below the HOD , all the vacancies shall be filled 
by Composite method of recruitment ie . through promotion / transfer / 
deputation on absorption basis failing which deputation and failing both by direct 
recruitment. The promotion / transfer / on absorption will be from the officers 
from Major Port Trusts fulfilling the criteria of eligibility prescribed in the schedule 
annexed to the regulation . 


SCHEDULES 


5 . The manner of appointment i.e . whether by direct recruitment or by 
departmental promotion on absorption or deputation , the qualification , age , 
education , training , requirement of experience , classification of posts as 
selection posts or non -selection posts and other matters connected with the 
appointments to various posts shall be shown in the Schedule annexed to these 
Regulations in respect of Class - / posts . In respect of Class - II , Class - ill and 
Class - IV posts , the manner of appointment shall be as laid down by the Board 
from time to time. The Schedule shall also show the authorized permanent and 
temporary strength of the various grades as shown in the Schedule of 
Employees prepared under the provisions of Section 23 of the Major Port Trusts 
Act, 1963. The strength is liable to change from time to time under the provisions 
of Section 27 of the Major Port Trusts Act, 1963 . The eligibility requirements 
prescribed for direct recruitment will apply in the case of promotion to the extent 
mentioned in Column 9 of the schedule and requirement of experience for 
promotion will be as prescribed in Column 12 of the schedule . 
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Provided that the prescribed upper age limits may be relaxed by the 
Central Government in case of HODs and by Chairman in all other cases for 
reason to be recorded in writing for direct recruitment absorption /deputation as 
under : 


(i) upto 5 years where the minimum experience prescribed is 10 years 
or more and upto 3 years where the minimum experience prescribed is 5 
to 9 years. 


( ii ) in the case of a candidate who is ex - serviceman , i. e . ex - employee 
of India s Defence Forces, and who has put up in not less than 6 months 
continuous service in the Defence Forces , upto the extent of the service 
rendered by him in the Defence Forces plus three years where the 
vacancy to be filled is a vacancy reserved for such ex - servicemen and 
dependents of those killed in action and upto the extent of the service 
rendered by him in the Defence Forces , where the vacancy to be filled is 
an unreserved vacancy ; and 


( iii) in the case of a candidate belonging to the Scheduled Castes or 
the Scheduled Tribes or other backward classes in accordance with such 
orders as the Central Government may issue from time to time in this 
regard . 


Provided further that the requirement of experience is relaxable at the 
discretion of the Central Government in the case of candidates belonging to the 
Scheduled Castes and Scheduled Tribes if at any stage of selection the Central 
Government is of the opinion that sufficient number of candidates from these 
communities possessing the requisite experience are not likely to be available to 
fill up the posts reserved for them . 


ROSTER OF VACANCIES 


6 . A roster shall be maintained for each grade to show whether a particular 
vacancy should be filled by direct recruitment or promotion . However , if a 
vacancy which is reserved for direct recruitment cannot be filled by direct 
recruitment, it may be filled by promotion and the next vacancy shall be filled by 
direct recruitment. Similar practice can be followed in the case of a vacancy 
reserved for promotion but cannot be filled by promotion method . 


RESERVATION 


7 . ( 1) Orders issued by the Central Government from time to time for 
reservation of posts under it , whether to be filled by direct recruitment or , 
promotion in favour of the Scheduled Castes and the Scheduled Tribes shall 
apply mutatis mutandis to all appointments covered by these Regulations . 
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(2 ) Orders issued by the Central Government from time to time for the 
reservation of posts under it , in favour of other backward classes, ex - servicemen 
and dependents of those killed in action , Sportsmen and physically handicapped 
persons shall also apply mutatis mutandis to appointments covered by these 
Regulations and to which direct recruitment is made . 
NATIONALITY , CHARACTER PHYSICAL FITNESS ETC . FOR DIRECT 
RECRUITMENT 


8 . 


In order to be eligible for direct recruitment to any grade or post, a 
candidate must be : 


a Citizen of India or 


a subject of Nepal; or 


a subject of Bhutan ; or 


a Tibetan refugee who came over to India before the 15 January , 
1962 with the intention of permanently settling in India ; or 


(e ) 


a person of Indian origin who has migrated from Pakistan , Burma, 
Srilanka or the East African countries of Kenya , Uganda , the United . 
Republic of Tanzania , Zambia , Malawi, Zaire and Ethopia and 
Vietnam with the intention of permanently settling in India . 


Provided that a candidate belonging to category ( a ) shall produce such 
proof of his nationality as the Chairman may , from time to time require . Provided 
further that a candidate belonging to categories (b ), (c ), (d ) and ( e ) shall be a 
person in whose favour a certificate of eligibility has been issued by the 
Government of India . 


Provided also that a candidate in whose case the proof of nationality or a 
certificate of eligibility is necessary may be provisionally appointed pending the 
production by him of the necessary certificate in his favour from the Central 
Government, as the case may be. In such cases the provisional appointment 
shall not exceed a period of one year . 


( 2 ) The Chairman may, with the prior approval of the Central Government, 
modify or waive any of the requirements of sub - regulation ( 1 ) when an 
appointment for work of a special nature is to be made and it is not practicable to 
obtain a suitable candidate who fulfils the requirements of these regulations . 


(3 ) 


No person , 
who has entered into or contracted a marriage with person having a 
spouse living , or 
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(b ) who having a spouse living, has entered into or contracted a marriage with 

any person 
shall be eligible for appointment to any grade or post to which these regulations 
apply . 


Provided that the Central Government in case of HODs and Chairman in 
all other cases may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and 
that there are other grounds for so doing , exempt any person from the operation 
of this sub -regulation . 


(4 ) A candidate must satisfy the appointing authority that his character and 
antecedents are such as to make him suitable for appointment to any grade or 
post. No candidate who has been convicted by a Court of Law for an offence 
involving moral turpitude or who has been adjudged as an insolvent shall be 
eligible for appointment to a grade or post. 


(5 ) A candidate shall be in good mental and physical health and free from any 
physical defects likely to interfere with the discharge of his duties as an employee 
of the Board . A candidate who , after such physical examination as the Central 
Government in case of HODs and Chairman in all other cases may specify, is 
found not to satisfy those requirements , shall not be appointed . 


(6 ) If any question arises whether a candidate does or does not satisfy all or 
any of the requirements of this regulations, the same shall be decided by the 
Central Government in case of HODs and Chairman in all other case 


ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT RECRUITMENT 


9 . When the posts required to be filled by direct recruitment are advertised , 
employees, already in service may also apply , provided they possess the 
prescribed qualifications and experience. Age limit in such cases will not apply . 


ADVERTISEMENT OF VACANCIES 


10 . ( 1) Vacancies of Class - 11l and Class-1V posts to be filled by direct 
recruitment shall be notified to the local Employment Exchange . In case sufficient 
number of eligible and suitable candidates are not available , the vacancies be 
advertised in Newspapers published within the State . Class -1 and Class -ll posts 
intended to be filled by direct recruitment shall be advertised in national and local 
dailies and/ or Employment News. 


( 2 ) . The crucial date for determining the qualification , experience and age shall . 
be the first day of the month in which the post is notified advertised unless 
otherwise specified . 
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CONDUCT OF WRITTEN SKILL TESTS IN CERTAIN CASES 


11 . The Appointing Authority may decide whether a written or a skill test or 
both should be held and also name the officers who should hold the said test and 
the manner in which the test should be held and other details thereof. It shall be 
open to the Appointing Authority to engage a consultant or a firm of consultants 
to conduct a written or skill test. 


SERVICES SELECTION COMMITTEE 


12 . ( 1 ) There shall be a Service Selection Committee for each grade or 
post, as mentioned in sub regulation ( 2 ) to conduct interviews of eligible 
candidates for making selection of candidates for appointment to different posts 
by direct recruitment. 


( 2 ) The category of posts and the composition of the Services Selection 
Committees referred to in sub - regulation ( 1 ) shall be the following , namely: 


( a ) 


For HODS 


(i) Joint Secretary (Ports ) of the Ministry of Shipping 


Chairman 


( ii) Chairman / Dy. Chairman of the Port 


Member 


het 


MMMM 


( iii ) Any other Port Chairman or an Officer having Member 
wide experience in the field to be nominated by the 
Ministry of Shipping 

Member 
(iv ) Representative of SC /ST and OBCs nominated 
by the Ministry of Shipping. 


(b ) 


For Class 1 posts 


. 


(i) Chairman 


Chairman 


( ii) Dy. Chairman 


Member 


( iii ) HOD in charge of the Department in which the 
vacancy occurs 


Member 


in 


charge of General Administration 


( iv ) HOD 
Department 


Member 


( v ) Representative of SC /ST and OBCs nominated 
by the Chairman . 


Member 
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(c ) 


For Class - 11 posts 


(i) Dy. Chairman 


Chairman 


| (ii) Head of the Department in which the vacancy Member 
arises 


(iii) HOD in 
Department 


charge of General Administration Member 


( iv ) Representative of SC /ST and OBCs nominated Member 
| by the Chairman . 


(d ) 


For Class -- III and IV posts (Common categories ) 


(i) Dy. Chairman or in his absence , HOD nominated Chairman 
by the Chairman of the Board . 


(ii) HOD in charge of General Administration Member 
Department 


(iii) A senior officer in the grade not below . R $ 16000 - Member 
400 - 20800 to be nominated by the Chairman . 


(iv ) Representative of SC /ST and OBCs nominated Member 
I by the Chairman . 


- (e ) 


For Class - III and IV posts (Uncommon categories ) 


(i) HOD , where the vacancy arises 


Chairnian 


( ii) HOD in 
Department 


charge of General Administration 


Member 


(iii) A senior officer of the concerned Division in the Member 
grade not below Rs 16000 - 400 - 20800 to be 
nominated by the Chairman .. 


(iv) Representative of SCIST and OBCs nominated Member 
by the Chairman . 
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The Appointing Authority may also nominate any person not in the service 
of the Board to be a member of a Services Selection Committee if such a person 
isspecialized in the relevant field . Where any member of the Services Selection 
Committee is not available , the Appointing Authority may nominate another 
Officer of appropriate level in his place to attend the meeting. 


( 3) Where the recruitment to vacancies in grades common to more than one 
department is made in a common selection , the composition of the Co 
shall be decided by the Chairman in each case . 


SELECT LIST 


13. The Services Selection Committee may recommend , in the order ofmerit , 
as adjudged by it, the names of the selected candidates to be kept on a select list 
for consideration of appointment to posts earmarked for direct recruits . Such ar 
list shall be deemed to be valid for a period of 12 months from the date on which 
the list is approved by the Appointing Authority . It is open to the Appointing 
Authority to extend the validity of the list for a period not exceeding six months or 
until a fresh select list is approved whichever is earlier. 
CONSIDERATION . OF RECOMMENDATIONS OF SERVICES SELECTION 
COMMITTEE AND ADHOC APPOINTMENTS 


. 


. 


14. All appointments by direct recruitment shall be made by the appointing 
authority on the recommendations of the concerned Services Selection 
Committee . 


Provided that it shall be open to the Appointing Authority , for reasons to be 
recorded in writing , not to accept the recommendations of Service Selection 
Committee . 


Provided further that where the Appointing Authority is an authority 
subordinate to the Chairman and the authority disagrees with the such 
recommendations in any case , it shall record its reasons for such disagreement 
and submit the case to the Chairman who shall decide the same. 


Provided also that in the case of a purely temporary post, a leave vacancy 
or a vacancy earmarked for direct recruitment requiring immediate filling up , the 
Chairman may appoint a person who is eligible to fill the vacant post for a period 
of six months at a time and not exceeding one year on adhoc basis subject to the 
condition that : 


(1) Adhoc Appointment, where unavoidable , should be made only 
strictly subject to fulfilling the qualifications, experience provided in the 
RRs. 
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(2 ) Total period of appointment to temporary post will not exceed the 
tenure of the post. 


( 3 ) in other cases, the temporary appointment should be replaced by a 
regular appointment from the Select List as soon as possible . 


CANVASSING SUPPORT A DISQUALIFICATION 


15 . Any endeavor on the part of a person to canvas support by direct or 
indirect method for appointment to a post or for promotion to a higher post shall 
disqualify him for the appointment or promotion . 


SUPPRESSION OF FACTS A DISQUALIFICATION 


16 . Any candidate who is found to have knowingly furnished any particulars 
which are false or have suppressed material information of a cha 
known would ordinarily have debarred him from getting an appointment to a 
grade or post, is liable to be disqualified , and , if appointed , to be dismissed from 
Service . 


CANCELLATION OF APPOINTMENT ORDER 


17 . If a candidate selected for the post earmarked for direct recruits fails to 
join duty within the date mentioned in the offer of appointment and where no 
such date is mentioned , within 30 days of the date of issue of the offer of 
appointment or within such extended period as the Appointing Authority may 
agree , the offer of appointment shall be deemed to have been cancelled . 


PAYMENT OF TRAVELLING ALLOWANCE FOR ATTENDING INTERVIEW 


18 . In the case of posts filled by direct recruitment, all journies which the 
candidates (including persons already in the Service of the Board ) may have to 
perform for the purpose of written and practical tests or interviews shall be at 
their own cost. However, candidates belonging to Scheduled Castes or the 
Scheduled Tribes called for written or trade Tests or interview shall be granted 
travelling allowance equal to I Class rail fare by shortest practicable route both 
ways on production of proof to the effect that he has actually Performed the 
inward journey . . 


PROBATION PERIOD 


19 . . (1 ) ; Every person appointed to a post by direct recruitment or promotion 
or absorption shall , subject to the provisions of sub -regulations( 2 ) and ( 3 ), be on 
probation for a period of two years except in case of persons appointed on 
absorption basis through composite method of recruitment in the posts of HODs 
and Deputy HODs carrying the scales of pay of Rs. 16000 -400 - 20800 and above . 
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Provided that where the appointment itself is for a period specified in the 
appointment order , such appointment shall stand terminated on the expiry of . 
such period , unless such period is extended by the Appointing Authority . 


Provided that , when the appointment is made by the direct recruitment 
and the post carries a scale of pay, the maximum of which does not exceed 
Rs. 11975 /-, the period of probation shall be one year . 


Provided that, there shall not be any probation in case of appointment by 
promotion within Class ill and Class IV grades. 


Provided further that, if an employee on promotion to a grade or a post is 
appointed to officiate in a higher grade or posts , he shall be eligible to count the 
duration of his appointment to a higher grade or posts to complete probation in 
his lower grade or post. Similarly , if an employee has previously been appointed 
to officiate in a grade or post, he may on appointment to the similar grade or post 
on probation will be eligible to count such officiating period ( excluding adhoc 
service ) to complete probation in the grade or post. 


( 2 ). The period of probation may, if the Appointing Authority deems fit, be 
extended for a specific period at a time, but the total period of such extensions 
shall not, save where any extension is necessary by reason of any dep 
or legal proceedings pending against the employee , exceed one year. 


( 3 ) During the period of his probation an employee may be required to 
undergo such departmental training and pass such departmental tests as the 
appointing authority may , from time to time specify in this behalf . 


CONFIRMATION OF EMPLOYEES ON PROBATION 


20 . 


( 1 ) 


General 


(i) : Confirmation will be made only once in the service of an employee which 
will be in the entry grade . 


Confirmation is delinked from the availability of permanent vacancy in the 
grade . In other words an officer who has successfully completed the probation 
may be considered for confirmation . 


(2 ) 


Confirmation in the grade to which initially recruited 


(i) 


As at present, the appointee should satisfactorily complete the probation . 


( ii) 


The case will be placed before DPC (for confirmation ) 
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(iii) A specific order of confirmation will be issued when the case is cleared 
from all angles. 


(3 ) 


On Promotion 


(i) If the recruitment rules do notprescribe any probation , an officer promoted 
on regular basis ( after following the prescribed DPC , etc ., procedure ) will have all 
the benefits that the person confirmed in that grade would have . 


(ii) Where probation is prescribed , the Appointing Authority will on completion 
of the prescribed period of probation asses the work and conduct of the officer 
himself and in case the conclusion is that the officer is fit to hold the higher 
grade, he will pass an order declaring that the person concerned has 
successfully completed the probation . If, work of the officer has not been 
satisfactory or needs to be watched for some more time, he may revert him to the 
post or grade which he was promoted or extend the period of probation as the 
case may be. 


Since there will be no confirmation on promotion before an official is 
declared to have completed the probation satisfactorily , a rigorous screening of 
his performance should be made and there should be no hesitation to revert a 
person to the post or grade from which he was promoted if the work of the officer 
during probation has not been satisfactory . 


Confirmation of probationers A person appointed against a permanent post 
as a direct recruit with definite conditions of probation is to be confirmed in the 
grade with effect from the date on which he successfully completes the period of 
probation .. The decision whether he should be confirmed or his probation 
extended should be taken soon after the expiry of the initial probationary period , 
i.e . ordinarily within 6 to 8 weeks and communicated to the employee together 
with the reasons in case of extension . Even though the meetings of the DPC 
may be held after the termination of the period of probation of direct recruits , a 
person appointed against a permanent post with definite conditions of probation 
is to be confirmed in the grade with effect from the date on which he successfully 
completes the period of probation . A probationer who is not making satisfactory 
progress or who shows himself to be inadequate for the service should be 
informed of his shortcomings well before the expiry of the original probationary 
period so that he can make severe efforts at self improvement. 


In the case of probation , the DPC should not determine the relative 
grading of officers but only decide whether they should be declared to have 
completed the probation satisfactorily . If the performance of any probationer is 
not satisfactory , the DPC may advise whether the period of probation should be 
extended or whether he should be discharged from service . 
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DISCHARGE OR REVERSION OF EMPLOYEES ON PROBATION 


21 . (1 ) If an employee on probation in his first appointment is not 
considered fit, on the basis of his conduct or performance , for confirmation at the 
end of the period of probation prescribed in regulation 19 , he shall be discharged 
from the service of the Board . 


. 


( 2 ) If an employee on probation who holds a lien on a post and does not 
: complete the period of probation as specified under Regulation 19 to the 

satisfaction of the appointing authority , he may be reverted to the post on which 
he holds a lien . 


( 3 ) If an employee during the period of probation on a post is considered unfit 
for further retention in that post on the basis of performance or conduct 
to pass the departmental test if prescribed , he shall be liable to be discharged 
from service at any time if he has no lien on any post or reverted to the post in 
which he holds a lien . 


DEPARTMENTAL TEST FOR PROMOTION , CONFIRMATION IN CERTAIN 
CASES 


. 


22 . The Chairman may specify, from time to time, the posts , confirmation in or 
promotion to which shall be subject to the passing of qualifying depa 
if any. The Chairman may also specify , from time to time, the details of the 
qualifying departmental test such as the procedure for holding the test, the 
syllabus for the test, the intervals at which the test shall be held , the maximum 
period within which the test shall be passed by the candidates , etc . 


REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST 


23 . An employee promoted to a post shall pass such qualifying departmental 
test , if any, as may be specified by the Chairman from time to time, within such 
period , as may be specified by him failing which the employee shall be reverted . 
When the passing of a test is specified as a condition precedent to promotion to 
a higher post, no employee shall be considered for promotion to such a post, 
until he passes the prescribed test. 


SENIORITY LIST 


24 . An up -to -date gradation list indicating the inter- se seniority of the 
employees shall be maintained for each grade. The list shall indicate separately 
the permanent and temporary employees in each grade . The list shall be 
circulated every year . 
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FIXATION OF SENIORITY 


25 . (1) The seniority of persons directly recruited to a grade and persons 
appointed on the basis of departmental promotion shall be assigned inter- se 
seniority according to rotation of vacancies between direct recruits and 
promotees which shall be based on the quota of vacancies in the grade reserved 
for direct recruitment and promotion as indicated in the schedule . In cases 
where exchange of vacancies has been resorted to as per Regulation 6 , the 
seniority will be as per the mode of filling up . 


(2 ) Direct recruits shall be ranked inter- se in the order of merit in which they 
are placed in the select list on the basis of their performance in the examination 
or interview or both , the recruits of an earlier select list being ranked senior to 
those of a later select list. 


(3 ) Persons appointed against promotion quota of vacancies shall be ranked 
inter -se according to the order in which they are approved for promotion by the 
Departmental Promotion Committee . 


(4 ) Notwithstanding anything contained in sub -regulations ( 1 ) to ( 3 ) above , 
the seniority already determined prior to the commencement of these regulations 
shall remain unaffected . 


DEPARTMENTAL PROMOTION COMMITTEE 


26 . ( 1 ) There shall be a Departmental Promotion Committee for each 
grade or post to recommend a panel of employees for appointment to different 
posts by promotion in accordance with these regulations . 


( 2 ) The composition of the Departmental Promotion Committee will be the 
same as that of the Services Selection Committee as laid down in Regulation 12 
and the validity of the panel shall be the same as mentioned in Regulation 13 . 


FIELD OF SELECTION FOR PROMOTION 


27 . ( 1) Where one or more posts in a grade are required to be filled by 
promotion through selection method from employees holding posts in the feeder 
grade in accordance with the prescribed recruitment rules employees holding the 
eligible posts and having the prescribed qualifications and experience for 
promotion shall be considered for promotion if they fall within the zone of 
consideration . 


( 2 ) The following procedure shall be observed while recommending 
employees for promotion through selection method : 
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( a ) The Departmental Promotion Committee ( DPC) shall determine the merit 
of those being assessed for promotion with reference to the prescribed 
benchmark and accordingly grade the officers as fit or unfit . Only those who 

are graded fit by the DPC shall be included and arranged in the select list in 
order of their inter - se seniority in the feeder grade . Those Officers who are 

graded as unfit by the DPC shall not be included in the select list. 


(b ) The Departmental Promotion Committees shall also consider the cases of 
eligible employees who are on foreign service or on study leave. 


(c ) The instructions issued by the Govt . from time to time on procedure to be 
followed in DPC proceedings in respect of Government Servants shall mutatis 
mutandis apply . 


Note :- for absorption to the post carrying pay scale of Rs. 16 ,000 - 400 - 20800 and 
above and for which composite method of recruitment is adopted , the benchmark 
in the overall grading shall be Very Good . in all other cases , the benchmark 
shall " Good ". 


( 3 ) For promotion to non - selection posts , where no bench mark is specified , 
the criteria for selection shall be seniority -cum - fitness . 


ADHOC APPOINTMENTS 


28 . . In case of immediate necessity when a panel recommended by the 
Departmental Promotion Committee has been used up , the appointing authority 
may make a purely adhoc appointment to a post, by appointing the senior most 
eligible and suitable employee in the feeder grade or post upto a period of six 
months at a time and not exceeding one year or till a new panel is recommended 
by the Departmental Promotion Committee whichever is earlier . The adhoc 
appointment, where unavoidable , should be made only strictly subject to fulfilling 
the qualifications, experience provided in the RRs. 


COMPASSIONATE APPOINTMENTS 


9 . Notwithstanding anything contained in these regulations, the Chairman 
may . dispense with the normal procedure of recruitment pres 
regulations and appoint to a Class - III or Class -IV post the legitimate son or 
daughter or the surviving spouse of an employee of the Board , who dies while in 
service, if the person to be so appointed possess the prescribed qualifications 
and experience and is otherwise found suitable . 
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INTERPRETATION 


30 . In the application of these Regulations all the instructions of the Central 
Government as amended from time to time which are not contrary to any of the 
provisions of these regulations and all instructions issued from time to time by the 
Central Government which cover matters not specifically covered will be 
followed . 


Where a doubt as to the interpretation of any of these regulations, the 
matter shall be referred to the Chairman for a decision . 


REPEAL AND SAVINGS 


31. All the Regulations i.e (i ) the Madras Port Trust Employees (Appointment, 
Promotion , etc .) Regulations, 1977 and ( ii) the Madras Port Trust (Recruitment of 
Heads of Departments ) Regulations, 1991, procedures , practices and customs 
corresponding to these regulations and in force immediately before the 
commencement of these regulations are hereby repealed . The regulations so 
repealed (i ) and (ii) above , referred to in any other service regulations, hereafter 
shall be referred / named by these Regulations . 


. 


Provided that any order made or action taken under the regulations , 
procedures , practices, and customs so repealed shall be deemed to have been 
made or taken under the corresponding provisions of these regulations. . 


* * * * * * * 


CHENNAIPORTTRUST 


(SCHEDULETOTHEREGULATION-5) 
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RECRUITMENTRULESFORCLASS-1POSTSOFGENERALADMINISTRATIONDEPARTMENT(MAINADMN.) 


. 


Upper 


Sl. 


NameofthePost 


Classi. fication 


Scaleof 

Pay (Rs.) 


Whether Seloction orNon 
Selection 


posts 


Period of Proba tion(in years) 


for direct recruit 


Methodof recruitment (whetherbydirect recruitmentorby promotion:/ absorption/ deputation) 


Incaseofpromotion/ absorptionIdeputation, gradesfromwhichit 

shouldbemade 


: 


Whether 

(1)age Educationalandother(b)Educational qualificationsprescribedforifications directrecruitment 

(c)experience fordirect racruitswill applyinthe caseof promotion/ absorption/ 

deputation 
(8) . 

(9) Essential: 

(a)No Adegreefroma(b)Yes recognizeduniversity.|(c)No 


Remarks 


years) 


I 


(3) 3 


I 


(2) 1.|Assistant 

SecretaryGr.1 


41 Class1 


(6) 


Selection 


(5) 9100 250 15100 


(11) Upto311 Dec.2006 Bydirect recruitment 33.1/3% Bypromotion -66.2/3% 


(13) Existingposts ofAssistant Secretaryin thescaleof payof Rs.9100 15100willbe redesignated asAssistant SecretaryGr.1 inthescaleof payof Rs.9100 
15100. 


Desirable: (i)PostGraduate Degree/Diplomain Personnel Management/ IndustrialRelations/ SocialWork/Labour Welfareorallied subjectsorDegreein Lawfroma recognizedUniversity |Institution. (ii)Twoyears experiencein executivecadre,in thefieldofGeneral Administration, Personnel,Industrial, 
Relations,etc.,inan ,Industrial/ Commercial/Govt. 
Undertaking. 


After39** Dec.2006 Bydirect recruitment 
66.2/3% Bypromotion -33.1/3% 


Promotionfrom AssistantSecretary Gr.1l/Asst.Welfare OfficerGr.il/Asst. PersonnelOfficer Grill/Administrative AsstCourse Developer/Course Instructorinthe scaleofpayof Rs.8600-14600 with3yearsregular serviceinthegrade OR fromClassIII employeesinthe scaleofpayof Rs.6170-11975in therespective disciplineof GeneralAdmn. Deptt.,with5years regularservicein thegradewhere therearenoClass 
llpostsinthepay scaleofRs.8600 14600inthat discipline. 
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56 


Whather 


Perlod 


No. 


Class Class fication 


$t. 


Educationalandother qualficationprescribedfor directrecruitment. 


scaleof 

Pay 


NameofthePost 


Whether Selection orNon Selection 


. 


Probu tlon(In 


Upper Age limit for direct recrult ment 


1 


Incaseofpromotion/ absorptionideputation, gradesfromwhichit 

shouldbemade 


. 


Remarks 


. . .. 


cational qualifications (c)experience fordirect recruitswill applyinthe castof promotion/ absorption/ deputation 

(19 (a)No (b)Yes (C)No 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ absorption/ deputatlan) 


years) 


.. 


. 


(8) 


(13) 


Class1 


35 


(2) Senior Assistant Secretary 


I(5) |10750-7Selection 

300 16750 


LLL 


Essentials (i)Adegreefroma recognized 

university. (ii)Fiveyears experiencein executivecadrein thefieldofGeneral 
Administration, Personnel,Industrial Relations,etc.,inan Industrial/ Commercial/Govt. 
Undertaking. Desirable: PostGraduate Degree/Diplomain 
Personnel Management/ IndustrialRelations/ SocialWork/Labour Welfareorallied subjectsorDegreein Lawfroma recognizedUniversity /Institution. 


(12) By 

Promotionfrom..Existingpostof promotionAssistantSecretaryDy.Secretaryinthe failingGr.!/Assistant 

scaleofpayof whichby 

PersonnelOfficerRs.10750-16750 

Gr.IwelfareOfficer/willbe absorption 

HindiOfficerintheredesignatedas 

scaleofpayofSr.Asst.Secyinthe deputation, 

Rs.9100-15100with5scaleofpayof failingboth 

yearsregularservice|Rs.10750-16750. bydirectinthegradefailingNote:TheMinistry recruitmentwhichAssistanthasproposed2 

SecretaryGr.l/Asst.postsinthescale PersonnelOfficerunderMain Gr.Welfare 

Administrationand Officer/LawOfficer indicatedinthe Grilinthescaleofnotethatonepost payofRs.9100 

ofCLWO 15100with2years(Rs.10750-16750) regularserviceinthevacantformore gradeanda 

thanoneyearand combinedregularnotshowninthe serviceof8yearsinexistingstrength thescalesofpayofmaybeconsidered Rs.9100-15100andforrevivalby Rs.8600-14600inthekeepingin respectivediscipline|abeyanceone ofGeneralAdmn.existinglivepostof Deptt.Absorption/Dy.Secy deputationwillbeof(Rs.10750-16750) officersholdingwhichisvacantfor analogouspostsorlessthanayear postofAsstt. 

andincludedin Secretary(Gr.1)Main AssistantPersonnelAdministration, OfficerGr.IwelfareHenceoutoftwo Officer/LawOfficerpostsonepostis Gr.linthescaleofshownasSenior payofRs.9100WelfareOfficerin 
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15100with5years regularserviceinthe gradeinaMajorPort Trust. 


thescaleof Rs.10750-16750 underHRDfunction ofGAD. 
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No. 


Period 


SI. No. 


NameofthePost 


Classi fication 


Scaleof 

Pay 
(Rs.) 


Whether Selection orNon Selection 


posts 


Upper Ano limit for direct recruit ment 


Probe tion(In years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion1 absorption/ deputation) 


1.Incaseofpromotion/ absorptionIdeputation, gradesfromwhichit 

shouldbemade 


Remarks 


years) 


Bm 


3 


. 


(2) Deputy Secretary 


1 


Class 


Selection 


40 


13000. 350. 18250 


Whether 

()age Educationalandother; (b)Educational qualificationsprescribedfor qualifications directrecruitment 

(c)axperience fordirect recruitswill applyinthe caseof promotion1 absorption/ deputation 

49) Essential: 

(a)No (0)Adegreefroma (b)Yes recognizeduniversity.|(c)No (ii)Nineyears experiencein executivecadrein thefieldofGeneral Administration, Personnel,Industrial Relations,etc.,inan Industrial/ Commercial/Govt. 
Undertaking. 


(11 Bypromotion failingwhich byabsorption Ideputation, failingboth bydirect recruitment 


(13) Existingpostof Sr.Oy.Secy/ ChiefPublic Relations Officerinthe scaleofpayof Rs.13000 18250willbe redesignated asDy.Secyin thescaleof payof Rs.13000 18250. 


(12) Promotionfrom Sr.Assistant Secretary/Sr.Welfare Officerinthescaleof payofRs.10750 16750with4years regularserviceinthe gradefailingwhich Sr.AsstSecylSr. WelfareOfficerinthe scaleofpayof Rs.10750-16750with 2yearsregular serviceinthegrade andacombined regularserviceof9 yearsinthescalesof payofRs.10750 16750&Rs.9100 15100inthe respectivediscipline ofGeneralAdmn. Deptt.Absorption/ deputationwillbeof officersholding analogouspostsor postofSr.Asst. Secretary/Sr.Welfare Officerinthescaleof payofRs.10750 16750with4years regularserviceinthe gradeinaMajorPort 
Trust. 
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Desirable: PostGraduate Degree/Diplomain 
Personnel Management/ IndustrialRelations/ SocialWork/Labour Welfareorallied subjectsorDegreein Lawfroma recognizedUniversity IInstitution. 
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Period 


Scaleof 


SI. No. 


No. 1of 


NameofthePost 


Classi fication 


Whether |Selection 

orNon Selection 


of 


Pay 


posts 


Upper Age limit for direct recruit ment 
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(Rs.) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio nideputation) 


Proba. tion(in years) 


incaseofpromotion/ 

transfer absorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


years) 


(3) 


4. 


(O 


T(6) 

Selection 


(9) 


(2) 
SeniorDeputy 
Secretary 


(11) 


ClassI 


42 


(5) 16000. 

400 20800 


(10) N.A. 


Whether 

(a)age Educationalandother (b)Educational qualificationsprescribedfor |qualifications directrecruitment 

(c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ 

deputation (8) Essential: 

(a)No ()Adegreefroma1(b)Yes recognizeduniversity.(c)No. (ii)Twelveyears experiencein executivecadrein thefieldofGeneral Administration, Personnel,Industrial Relations,etc.,inan Industrial/ Commercial/Govt. 
Undertaking. 


Desirable: PostGraduate Degree/Diplomain Personnel Management/ IndustrialRelations/ SocialWork/Labour Welfareorallied subjectsorDegreein Lawfroma recognizedUniversity /Institution. 


(12) ByabsorptionForabsorption throughthroughcomposite composite|method,officers methodofholdinganalogous recruitmentpostsorthepostof failingbothDy.Secretaryand bydirect equivalentpostsin recruitmenttherespective i.e.through disciplineofGeneral promotion/Administration transfer/Department(suchas deputationonCPRO/Deputy absorption EstateManager/ basisfailingDeputyChiefLaw whichbyOfficer/Personnel deputation|Officer)inthescale andfailingofpayofRs.13000 bothbydirect|18250with3years recruitmentregularserviceinthe The 

gradeinaMajorPort promotion/TrustorDeputy transfer/onSecretaryand absorptionequivalentpostsin willbefrom therespective theofficersdisciplineofGeneral fromMajor Administration PortTrusts. Departmentwith2 

yearsregularservice inthegradeanda combinedregular serviceof7yearsin thescaleofpayof Rs.10750-16750and 
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No. 


1Period 


NameofthePost 


Classt. fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


|Educationalandother 

qualificationsprescribedfor directrecruitment 


posts 


Upper Age limit for direct roerult. ment (In years) 


Whether (2)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe castof promotion/ absorption/ deputation 


Proba tion(In years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorption/ 

deputation) 


Incaseofpromotion 

transterlabsorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


Rs.13000-18250in therespective disciplineofGeneral Administration Departmentina MajorPortTrustwill beeligible.For deputation,Officers holdinganalogous postsorpostof Dy.Secretaryand equivalentpostsin therespective disciplineofGeneral Administration Departmentinthe scaleofpayof Rs.13000-18250in Govt./Semi Govt./PSUsor AutonomousBodies with3yearsregular serviceinthegrade willbeeligible.The selectionisbymerit forwhichthebench markinoverall gradingintheACRs willnotbebelow "verygood". 
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No. of 


Class fication 


ĮScaleof 


Nameofthe 


Nameofthe 1Post 


Educationalandother 1qualincations 

prescribedfordirect recruitment 


WheUpper theAgelimit Selec.fordirect tlonrecruit 
orNorment 
có(inyears) tion 


Parlodof Probe tion(in years) 


Aposts 


(Rs.) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transfer absorption/ deputation) 


Incaseofpromotion! transferlabsorption/deputation, gradesfromwhichitshouldbe 

made 
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Whether (1)ago (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption1 deputation 

(19 (a)No. (b)Yes (c)No 


Ramarks 


(1) 


(6) 


5 


(8). 


45 


Secretary (Category 
IPorts) 


(13) 


(5) 20500-T 

500 
26500 


(10) N.A. 


Selec tion 


(HOD) 


UW 


Essential: (1)Adegree froma recognized university. (ii)Seventeen yearsexperience inexecutive cadreinthefield ofGeneral 
Administration, Personnel, industrial 
Relations,etc.,in anIndustrial/ Commercial/ 
Govt. 
Undertaking. Desirable: PostGraduate degree/diploma inPersonnel Management/ Industrial Relations/Social Work/Labour Welfareorallied subjectsor DegreeinLaw froma recognized university institution. 


(10) 

(12) ByabsorptionForabsorptionthrough through compositemethod, compositeofficersholding methodofanalogouspostsorthe recruitment postofSecretaryin ie.throughCategory-Ilportswith promotion/ twoyearsregularservice transfer/inthegradeorofficers deputationonholdingpostsinthescale absorptionofpayofRs.17500-22300 
basisfailing with4yearsregular which 

serviceinthegradeor deputation officersholdingpostsin andfailingthescaleofpayof bothbydirectRs.16000-20800with5 recruitmentyearsregularservicein The 

thegradeintheGeneral promotion/Administration/Human transferIonResourcesDevelopment absorption Deptt.ofaMajorPort 
willbefromTrustwillbeeligible.For theofficersdeputation,officers fromMajorholdinganalogousposts PortTrusts.orpostofSecretaryand. 

equivalentpostsin GeneralAdministration DepartmentHRDinthe scaleofpayofRs.18500 23900with2years regularserviceinthe gradeorofficersholding postofSr.Dy.Secyand equivalentpostsin 
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-- 


Si.Nameofthe No.|Post 


No.Classi- 

offication posts 


Scaleof 

Pay (Rs.) 


WheUpper|Educationalandother 

Agelimitquallfications 
sok 

fordirect prescribedfordirect tion recruitrecruitment orNonment 
Selec.(inyears) tion 


Periodof Proba tion(In 
years 


Whether 

(a)age 1(b)Educational 

qualifications (c)experience 
fordirect. recruitswill applyinthe caseof promotion/ absorption1 deputation 

0_ 


Methodof 
recruitment 
(whetherbydirect 
recruitmentorby promotion/ transferi absorption/ deputation) 


Incaseofpromotion/ transferlabsorption/deputation, gradesfromwhichitshouldbe 

made 


Remarks 


(2)_ 


B 


41(5)161(7) 


(8) 


(11 


7121 


(13) 


GeneralAdministration Department/HRDinthe scaleofpayofRs.16000 20800andabovewith5 yearsregularservicein thegradeinGovt./Semi 
Govt./PSUsor AutonomousBodieswill beeligible.Theselection isbymeritforwhichthe benchmarkinoverall gradingintheACRswill notbebelow"Verygood". 
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No. 


Si. 


NameofthePost 


of 


Pay 


21 


(6) 


© 


Class! 


on T30 


Upto3737 


Assistant Personnel OfficerGr.1 


RECRUITMENTRULESFORCLASSIPOSTSOFPERSONNELANDINDUSTRIALRELATIONSDIVISION (HRDUNDERTHEGENERALADMINISTRATIONDEPARTMENT) 

Whether 

(a)age Whether 

Upper1Educationalandother 

(b)EducationalPeriodMethodof 
ClassiScaleofSelectionAgequalificationsprescribedfor qualifications 1of.recruitment 

Incaseofpromotion/ 
|fication orNonlimitdirectrecruitment 

(c)experience Probe(whetherbydirectabsorption/ posts(Rs.)Selectionfor fordirect tion(Inrecruitmentorbydeputation,grades 

Remarks direct 

recruitswill 

promotion/ 

fromwhichitshouldbe recruit 

applyinthe absorption/ 

made ment 

caseof 

deputation) 

promotion1 years) 

absorption 

deputation 13)I(4)1(5) 

(12) 

(13) SelectionEssential: (a)No 

PromotionfromTheMinistryhas 250. Adegreefroma (b)Yes 

Dec.2006Assistant 

proposedthree 15100 recognizeduniversity!|(c)No 

BydirectPersonnelOfficer postsinthescale Institution. 

recruitment 

Gr.JV/Asst.Welfare ofRs.9100 Desirable: 

33.1/3%OfficerGr.11/ 

15100under (1)PostGraduate 

Asst.Secy,GrillHRDfunctions, Bypromotion 

AdministrativeAsst|i.e.welfare, Degree/Diplomain 

-66.2/3% 

CourseDeveloper/training&labour. 
Personnel 

CourseinstructorinTheMinistryhas Management/ 

After318 

theScaleofPayofproposedRRs IndustrialRelations/ 

Dec.2006 Rs.8600-14600underAsst. SocialWork/Labour 

with3yearsregular|PersonnelOfficer Welfareorallied 

BydirectIserviceinthegrade|Gr.,Welfare subjectsorDegreein 

recruitment|OR. 

Officerinthe Lawfroma. 

66.2/3%fromClass111scaleofRs.9100 recognizedUniversity 

Bypromotionemployeesinthe 

15100.Hence /Institution. 

scaleofpayof -33.1/3% 

outof3postsin (ii)Twoyears 

Rs.6170-11975intheabovescale, 

therespectivetwopostshave experiencein 

disciplineof 

beenindicated executivecadrein 

General 

under thefieldofGeneral 

AdministrationAsst.Personnel Administration, 

Departmentwith5 

OfficerGr.lfor Personnel,Industrial 

yearsregular 

trainingand Relations,etc.,inan 

serviceinthegradelabourfunctions Industrial/ 

wheretherearenoandonepost Commercial/Govt. 

ClassIIpostsintheshownas Undertaking. 

payscaleof 

WelfareOfficer Rs.8600-14600inforwelfare thatdiscipline.functions.. 
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A 


. 


Si. 


NameofthePost 


Classi fication 


of posts 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Uppar Age limit for direct recruit. ment (in years) 


Period of Probe tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion: absorption/ deputation) 


incaseofpromotion! absorption/deputation, gradesfromwhich 

shouldbemade 


Ramarks 


2 


12) 

(3)114T WelfareOfficerT1Classi 


I 

Selection 


(7) 30 


Whether 

(a)age Educationalandother(b)Educational qualificationsprescribedforqualifications directrecruitment 

(c)experlance fordirect recruitswill applyinthe casoof promotion/ absorption/ 

deputation (8) Essential: 

(a)No (i)Adegreefroma(b)Yes recognizeduniversity.|(c)No (ii)Degreeordiploma insocialsciencefrom arecognized university/institution. (iii)Knowledgeof locallanguage. 


5 9100 250 15100 


(10) 


(11) Upto31 Dec,2006 Bydirect recruitment 33.1/3% Bypromotion- 66.2/3% 


Desirable: Twoyears 
experienceasa LabourWelfare Officer/Industrial RelationsOfficerin anIndustrial/ Commercial/Govt. Undertaking. 


After31st Dec2006 Bydirect recruitment 66.2/3% Bypromotion- 33.1/3% 


(12) 

(13) PromotionfromTheMinistryhas AssistantWelfare proposedthree OfficerGrill/Asst.|postsinthescale PersonnelOfficer 

ofRs.9100 Gr.lv/Admn.Asst.1 

15100under 

HRDfunctions, CourseDeveloper 

1.e.welfare, ICourse 

training&labour. Instructorinthe TheMinistryhas ScaleofPayof proposedRRS Rs.8600-14600 underAsst. with3yearsPersonnelOfficer regularserviceinGr.l,Welfare thegradeOR 

Officerinthe 

scaleofRs.9100 fromClassIII 

15100.-Hence 
employeesintheoutof3postsin scaleofpayof theabovescale, Rs.6170-11975in|twopostshave |therespectivebeenindicated 

disciplineofunder General 

Asst.Personnel Administration 

OfficerGr.for 

trainingand Departmentwith5 

labourfunctions yearsregular 

andonepost serviceinthe shownas gradewherethere|WelfareOfficer arenoClassII forwelfare postsinthepayfunctions. scaleofRs.8600 .14600inthat discipline. 
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Note:-. Promotionwill 

basisbeonthebasis ofwrittenTest andviva-voce. 
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No. 


Scaleof 


Period 


Upper Ago 


Class fication 


NameofthePost 


of 


Whether Selection orNort Selection 


Educationalandother qualificationsprescribedfor directnacruitment 


Pay 


posts 


(Rs.) 


Whether (a)age (b)Educational qualifications ()experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


tor direct recruit ment 


Proba tlon(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption/ deputation) 


Incaseofpromotion1 absorptionIdeputation, gradesfromwhichitshould 

bemade 


Remarks 


years) 


. 


(2) SeniorWelfare 

T Officer 


(6) SelectionT 


(9) 


- 


ilt(5) #ss!|10750- 

300 16750 


35 


D(10) Bypromotion failingwhich byabsorption Ideputation, failingboth bydirect recruitment. 


VALE 


Essential: 

(a)No (1)Adegreefroma(b)Yes recognizeduniversity.(c)No (ii)Degreeordiploma insocialsciencefrom arecognized ,university/institution. (iii)Fiveyears experienceasa LabourWelfare Officer/Industrial RelationsOfficerin anindustrial/ Commercial/Govt. Undertaking. (iv)Knowledgeof locallanguage. 


(12) 

(13) PromotionfromAsst.TheMinistry PersonnelOfficerGr.llhas WelfareOfficer/proposed AssistantSecretaryWOD GrillLawOfficerGrid 

thescaleof 

Rs.10750 intheScaleofPayof 

16750under Rs.9100-15100with 

theMain 5yearsregular Admn.and serviceinthegrade indicated failingwhichAsst.onepostof PersonnelOfficerGrill|CLWO WelfareOfficerAsst(Rs.10750 SecyGr.l/Law 

16750) OfficerGr.iinthe 

vacantfor 

morethan scaleofpayof 

oneyear Rs.9100-15100with 

andnot 2yearsregular 

showninthe serviceinthegrade existing andacombinedstrengthmay regularserviceof8be yearsinthescaleofconsidered payofRs.9100forrevivalby 15100andRs.8600 

keepingin 14600inthe 

abeyance 

oneexisting respectivediscipline 

livepostof ofGeneral 

Dy.Secy Administration 

(Rs.10750 Department 

16750) Absorption/ 

whichis deputationwillbeof 

vacantfor officersholding 

lessthana analogouspostsof 

yearand 
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99 


No. 


Scaleof 


Classic fication 


Whether Selection orNon Selection 


Upper Age dimit 


NameofthePost 


Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


Period of Proba tion(in years) 


posts 


Incaseofpromotion/ absorptionideputation, gradesfromwhichitshould 

bemade 


(Rs.) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion absorption/ deputation 

T 


Methodof recruitment 

(whetherbydirectI |recruitmentorby 

promotion/ absorption/ deputation) 


Remarks 


direct recruit mant 


V 


years) 


ILL(5) 


(6 


710) 


L 


(11) 


- 


712) 

(13) AsstPersonnelOfficerincludedin Gr.WelfareOfficer/|MainAdmn. Asst.SecretaryGrill 

Hencethe 

postof LawOfficerGrilor 

CLWO equivalentpostsin 

(Rs.10750 therespective 

16750)will disciplineofGeneral 

beredesig Administration 

natedas DepartmentintheSr.Welfare scaleofpayof 

Officerinthe Rs.9100-15100with 

scaleofpay 5yearsregular 

ofRs.10750 serviceinthegrade 

16750. inaMajorPortTrust. 
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Period 


Si. 
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NameofthePost 


No. 

of posts 


Classi. fication 


Whether Selection orNon Selection 


Scaleof 

Pay 


|Educationalandother 

qualificationsprescribedfor directrecruitment 


No. 


Upper Age limit tor direct recruit. mant 


(Rs.) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Proba. tion(in years) 


Methodof recruitment 

Incaseofpromotion/ (whetherbydirectabsorptionIdeputation,grades recruitmentorby|fromwhichitshouldbemade promotion/ absorption/ deputation) 


Remarks 


years) 


(2) 


(3) 


4 


6 


Personnel Officer 


(9) 


0 40 


Selection 


Class!|13000. 

350 
18250 


(a)No 
(b)Yes (C)No 


Essential: (1)Adegreefroma recognized university/Institution (ii)Nineyears experiencein executivecadrein thefieldofGeneral Administration, Personnel,Industrial Relationsetc.,inan Industrial/ Commercial/Govt. Undertaking. 


(11) 

(12) Bypromotion|PromotionfromSenior failingwhich|WelfareOfficer/Sr. byabsorptionAssistantSecretaryin Ideputation,theScaleofPayof failingbothRs.10750-16750with4 bydirectyearsregularservicein recruitmentthegradefailingwhich 

Sr.WelfareOfficer/Sr. AssistantSecretary with2yearsregular serviceinthegrade andacombinedregular serviceof9yearsinthe scalesofpayof Rs.10750-16750and Rs.9100-15100inthe respectivedisciplineof GeneralAdministration Department.Absorption Ideputationwillbeof officersholding analogouspostsofSr. WelfareOfficeror equivalentpostsinthe respectivedisciplineof GeneralAdministration Departmentinthescale ofpayofRs.10750 16750with4years regularserviceinthe gradeinaMajorPort 
Trust. 
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Desirable: PostGraduate Degree/Diplomain Personnel Management/ IndustrialRelations/ SocialWork/Labour Welfareorallied subjectsordegreein Lawfroma recognizeduniversity Iinstitution. 


29 


68 


Period 


1 


Scaleof 


$l. No. 


Educationalandother qualificationsprescribedfor directrecruitment 


No.1 

Classi offication posts 


NameofthePost 


Whether Selection orNon Selection 


Pay 


(Rs.) 


Age limit for direct recruit ment 


Whether (a)age (b)Educational qualificatlons (c)experience fordirect recruitswill applyinthe caseof promotion absorption/ deputation 


Proba tion(in years) 


Remarks 


Incaseofpromotion/ 

transferlabsorption/ deputatlon,gradesfrom whichIshouldbemade 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transford absorption/ deputation) 


years) 


! 


16)_ Selection 


5 


10 42 


(2) Senior Personnel Officer 


116000- 

400. 20800 


(a)No (b)Yes (c)No 


Essential:: (0)Adegreefroma recognized university/Institution 
(ii)Twelveyears experiencein executivecadrein thefieldofGeneral Administration, Personnel,industrial Relationsetc.,inan Industrial/ Commercial/Govt. 
Undertaking. 


(13) Existingpost ofDirector (Training)in thescaleof payof Rs.16000 20800will beredesig natedas Senior Personnel Officerinthe scaleofpay ofRs.16000 20800. 


- 


(11) 

(12) ByabsorptionForabsorption throughthroughcomposite compositemethodofficers methodofholdinganalogous recruitmentpostorthepostof ie.throughPersonnelOfficeror promotion/Officersinthe transfer/respectivediscipline deputationon1ofGeneral absorptionAdministration basisfailingDepartment(Suchas which 

CPRO/Dy.Secy)in deputationthescaleofpayof andfailingRs.13000-18250with bothbydirect3yearsregular recruitment.[serviceinthegrade The 

inaMajorPortTrust promotion/IorPersonnelOfficer transfer/onorequivalentofficer absorptionintherespective 
willbefromdisciplineofGeneral theofficersAdministration 
fromMajorDepartmentwith2 
PortTrusts. 

yearsregularservice inthegradeanda combinedregular serviceof7yearsin thescalesofpayof Rs.10750-16750and Rs.13000-18250in therespective disciplineofGeneral Administration 
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Desirable:: PostGraduate: Degree/Diplomain Personnel Management/ IndustrialRelations/ SocialWorkLabour Welfareorallied subjectsordegreein Lawfroma recognizeduniversity /institution. 


[Part 111 — Sec . 2 


Nov. 11, 2009) 


pper 


Sl. 


Classi. fication 


NameofthePost 


Age 


Whether Selection orNon 
Selection 


Scaleof 

Pay (Rs.) 


of posts 


Educationalandother qualificationsprescribedfor directrecruitment 


limit 


Period of Proba tion(in years) 


Whether (a)age (b)Educational qualifications (C)oxperience fordirect recruitswill applyinthe caseof promotion/ absorption deputation - 


for direct recruit. ment 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferi absorption/ deputation) 


Remarks 


Incaseofpromotion/ 

transferlabsorption/ deputation,gradosfrom whichitshouldbemade 


years) 


AN 


( 


_| 


_ 


_ 


(2) 


1 


(3) 


T 


(4) 


I 


I 


(11) 


(12) Departmentina MajorPortTrustwill beeligible.For deputation,officers holdinganalogous postsorholding postsofPersonnel Officerorequivalent postsinthe respectivediscipline ofGeneral Administration Departmentinthe scaleofpayof Rs.13000-18250in Govt./SemiGovt./ PSUsorAutonomous Bodieswith3years regularserviceinthe gradewillbeeligible. Theselectionisby meritforwhichthe benchmarkinoverall gradingintheACRs willnotbebelow "Verygood". 
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69 


70 


RECRUITMENTRULESFORCLASSIPOSTSOFLEGALDIVISIONUNDERTHEGENERALADMN.DEPT 


Pariod 


No. 


Classi fication 


Scalaof 


NameofthePost 


of 


Whether Selection orNon Selection 


Pay 


posts 


Upper Age limit for direct recruit mont 


Methodof recruitment(whether{Incaseofpromotion bydirectrecruitment1absorption/ orbypromotion/ deputation,grades absorption/ 

fromwhichitshould deputation) 

bemade 


Proba tion(in years) 


w 


Remarks 


Whether 

(a)age Educationalandother(b)Educational qualificationsprescribedfor qualifications directrecruitment 

(c)experience fordirect recruitswilt applyinthe cas.of promotioni absorption/ 

deputatlon (8). Essentials 

(a)No DegreeinLawfroma(b)Yes. recognizeduniversity.|(c)No 


years) 


(1) 


(2) 

(3) LawOfficerGrill1 


(4) Class 


I 


L 


I 


Selection 


+ 


30 


(5) 9100. 250 15100 


(11) Upto31" Dec.2006 


Desirable:: 
i)Twoyears 
executiveexperience inaLegal Establishmentofan Industrial/ Commercial/Govt. Undertaking. 


Bydirect recruitment 33.1/3%• Bypromotion- 
66.2/3% 


TAMIL NADU GOVERNMENT GAZETTE 


After315€ Dec.2006 


(12) 

(13) PromotionfromTheMinistryhas 
LawOfficerindicatedthatthe Grillinthe 

Administrative scaleofpayofOfficer(Legal)is Rs.8600-14600 

vacantformore 

thanoneyear with3years 

andhence regularservice| 

excludedinthe inthegrade 

existingstrength OR 

andproposed fromClassIllstrengthandisto employeesin1 

beabolished. thescaleofpay 

Subsequentlyon 

therequestofthe OfRs.6170 

CH.P.T.the 
11975inthe 

Ministryhas disciplineof 

conveyedits 
LegalDiv.with sanctionforthe 
5yearsregularrevivalandfilling serviceintheupofthepostof gradewhere 

AO(Legal)inthe 

scaleofRs.9100 
thereareno 

15100.Hence 
ClassIlposts 

theexistingpost inthepayscale 

ofAO(Legal)will ofRs.8600 

beredesignated 14600inthat 

asLawOfficer 
discipline. Gr.l. 


Bydirect recruitment 66.2/3% 
Bypromotion- 33.1/3% 


(ii)PostGraduate degreeinLawfroma recognizeduniversity. 


[Part II— Sec. 2 


Nov . 11, 2009 ] 


RECRUITMENTRULESFORPRIVATESECRETARIES 


on . 


Whether 


Period 


Scaleof 


Si. 


Classi fication 


ŅameofthePost 


Upper Ago Klant for 


Educationalandother įquaüficationsprescribedfor 

directrecruitment 


of 


Pay 


posts 


(Rs.) 


Skłaction 


Whether (a)age (b)Educational qualifications (c)experience tordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Proba tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotioni absorption/ deputation) 


Incaseofpromotion! 

absorption deputation,grodas fromwhichIshouldbe 

made 


recruit. men 


ht 


AASAVA 


years) 


(2) 


12 
) 


I 


1. 


PSto 


Class 


Seiaction 


Toilet 
in 
totoo 


|30 


Dy.Chairman 


(5) 9100. 250 15100 


wuwen 


Essential 


(a)No (b)No l(c)No 


Wohvrieve 


(1)ADegreefroma recognized University, 


MAMA 


()Proficiencyin stenographyand typewritingwitha speedof 120/40.w.p.m. respectively 


(11) 

(12) BypromotionPromotionfrom failingwhichbyPAtoHOD/PS10 absorption/ Dy.Chairmanin deputation,theScaleofPay failingbothbylofRs.8600 direct 

14600with3 recruitment yearsregular 

serviceinthe grade. Absorption/ deputationwillbe ofofficers holding analogouspost orfeederposts with3years regularservicein thegradeina MajorPort 
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LygAAANNNAN 


(iii)Knowledgeof Computer Application, 


(iv)Fiveyears experienceas Stenographer/PAin anIndustrial/ Commercial/Govt. Undertaking. 


71 


72 


Upper 


No. 


Classt. 


Scaleof 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Parlod of Prabs. tion(in 


NameofthePostNameofthePost 


of 


icadon 


Pay 
(Rs.) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption deputation) 


: 


Incaseofpromotion/ 

absorption deputation,grades fromwhichitshouldbe 

made 


No. 


Remarks 


posts 


Age limit for direct recruit ment (in years) 


years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption daputation 

(9) (a)No (b)Yes (c)No 


(2) 


(3) 


(5) 


(13) 


(6) 


L 


Eni 


1 


Class1 


Selection 


|35 


Essential: 


PSto Chairman 


10750. 

300. 16750 


(i)ADegreefroma recognized University. 


(ii)Proficiencyin stenographyand typewritingwitha speedof 120/40.w.p.m. respectively 


TAMIL NADU GOVERNMENT GAZETTE 


(iii)Knowledgeof 
Computer Application. 


(11) 

(12) |BypromotionPromotionfrom failingwhichbyPSto absorption./Dy.Chairman/ deputation,PStoChairman failingbothbylinthescaleof direct 

PayofRs.9100 recruitment|15100with5 

yearsregular serviceinthe gradefailing whichPSto Dy.Chairman/PS toChairmanwith 2yearsregular serviceinthe scaleofpayof Rs.9100-15100 andacombined regularserviceof 8yearsinthe scalesofpayof Rs.9100-15100 andRs.8600 
14600. Absorption/ deputationwillbe ofofficersholding analogouspost orfeederposts with5years regularservicein thegradeina 
MajorPort. 


Ah 


(iv)Eightyears experienceas Stenographer/PAin anIndustrial1 Commercial/Govt. Undertaking 


[Part 1 ] — Sec . 2 
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Scaleof 


Sl. 


NameofthePost 


No. 

of posts 


Classia fication 


Whether Selection orNon. Selection 


|Educationalandother 

qualificationsprescribedfor directrecrultment 


Pay 


No. 


Upper Ago: 
Ilmit for direct recruit ment (in years) 


Period of Proba tlon(in years) 


(Rs.). 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption/ deputation) 


Incaseofpromotion 1absorption/deputation, 

gradesfromwhichit 

shouldbemade 


Whether (a)age (b)Educational qualifications (c)experience 
fordirect recruitswill applyinthe caseof promotion absorption! deputation 

19) (a)No 
(b)Yes (c)No 


Remarks 


(3) 1 


14 Class| 


(5) 


(2) Sr.PSto Chairman 


(0) 


(8) 


(11) 


Selection 


|40 


(12) 


Essentials 


13000- 

350 18250 


(i)ADegreefroma recognized University. 


Bypromotion failingwhich byabsorption Ideputation, failingboth bydirect recruitment. 


(ii)Proficiencyin stenographyand typewritingwitha speedof 120/40.w.p.m. respectively 


PromotionfromPS toChairmaninthe ScaleofPayof Rs.10750-16750 with4yearsregular serviceinthegrade failingwhichPSto Chairmanwith2 yearsregular serviceinthescale ofpayofRs.10750 16750anda combinedregular serviceof9years inthescalesofpay ofRs.10750-16750 andRs.9100 15100. 
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(iii)Knowledgeof Computer Application. 


(iv)Twelveyears experienceas Stenographer/PAin anIndustrial/ Commercial/Govt. Undertaking. 


AL 


IU 


(9 


(10 


L 


(11) 


(13) 


(12) Absorption/ deputationwillbe ofofficersholding analogouspostor holdingpostsof PS/Sr.PSinthe scaleofpayof Rs.10750-16750 
with4yearsregular serviceinthegrade inaMajorPort. 


73 


74. 


RECRUITMENTRULESFORCL 


IPOSTSOFFINANCEDEPARTMENT 


Sl. 


No. 

of posts 


NameofthePost 


Classic| fication| 


Educationalandother qualificationsprescribedfor directrecruitment 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


No. 


Period of Proba tion(in years) 


1 


Upper Age limit for direct recruit. ment (in years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


Remarks 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

mada 


(9) 


(3)LO 10Class 


_(6) Selection 


(13) 


Accounts OfficerGrid 


(5) 9100. 250 15100 


(10 Upto31% Dec.2006 


. 


LE 


Essential:: 

(a)No Memberofinstituteof(b)No, Chartered 

howevera AccountantsofIndia|degree orofInstituteofCostfroma andWorks 

recognized AccountantsofIndia. university 


Bydirect recruitment 33.1/3% Bypromotion- 66.2/3% 


(12) Promotionfrom AccountsOfficer Grillinthescale ofpayof Rs.8600-14600 with3years regularservicein thegrade 


1Existingposts ofAccounts Officerinthe scaleofpayof Rs.9100 15100willbe redesignated asAccounts OfficerGr.)in thescaleof payof Rs.9100 15100. 


TAMIL NADU GOVERNMENT GAZETTE 


is 


OR 


essential. (c)No 


After31st Dec.2006 


Desirable: Twoyears experiencein Executivecadrein thefieldofFinance, Accountinginan Industrial/ Commercial/Govt. Undertaking. 


Bydirect recruitment 66.2/3% Bypromotion- 33.1/3% 


fromClassIll employeesinthe scaleofpayof Rs.6170-11975in therespective disciplineof Finance Departmentwith 5yearsregular serviceinthe gradewhere thereareno ClassIlpostsin thepayscaleof Rs.8600-14600in thatdiscipline. 


[Part 111 — Sec . 2 
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Period 


1 


Classi fication 


Upper Age 


No. 

of posts 


Scaleof 

Pay. 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


|NameofthePost No. 


Whether (a)age (b)Educational qualifications (c)experience fordirect racruitswill applyinthe caseof promotion/ absorption/ deputation 


Proba tion(in years) 


Ramarks 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption/ deputation) 


Incaseofpromotion/ absorption/deputation, gradesfromwhichit 

shouldbemade 


for direct recrutt ment (in years) 


(2) 


6) Selection 


Classi 


Senior Accounts Officer 


(5) 10750- 

300 16750 


711) Bypromotion failingwhich byabsorption Ideputation, failingboth bydirect recruitment. 


Essential: 

(a)No i)MemberofInstitute1(b)No, ofChartered 

howevera AccountantsofIndiadegree orofInstituteofCostfroma andWorks 

recognized AccountantsofIndia.university 

is ii)Fiveyears 

essential. experiencein 

(c)No Executivecadrein thefieldofFinance, Accountinginan Industrial/ Commercial/Govt. Undertaking. 


(13) Theexisting postsof Dy.CAOinthe scaleofpayof Rs.10750 16750willbe redesignated asSr.Accounts 
Officerinthe scaleofpayof Rs.10750 16750 


(12) Promotionfrom AccountsOfficer Grilinthescaleof payofRs.9100 15100with5years regularservicein |thegradefailing whichAccounts OfficerGrilinthe scaleofpayof Rs.9100-15100 
with2yearsregular serviceinthegrade andacombined regularserviceof8 yearsinthescales ofpayofRs.9100 15100and Rs.8600-14600in respective disciplineof FinanceDept. Absorption/ deputationwillbe ofOfficersholding analogouspostsor postofAccounts OfficerGrlinthe scaleofpayof Rs.9.100-15100 with5yearsregular serviceinthegrade inaMajorPort Trust. 
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75 


76 


Whether (a)age 


No. 


SI. 


Classi. fication 


NameofthePost 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


: 


No. 


posts 


Upper Age limit for direct recruit ment (in years) 


(b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption deputation 


Period of Proba tion(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion1 absorption/ deputation) 


Remarks 


Incaseofpromotion/ absorption/deputation, gradesfromwhichitshould 

bemade 


L 


(4) Class 


3 


(6) Selection.140 


(8) 


(2) DeputyChief 
Accounts Officer 


:15) 13000- 

350 18250 


Essential: 

(a)No i)MemberofInstitute|(b)No, 
ofChartered 

however a Accountantsofindia|degree orofInstituteofCostfroma andWorks 

recognized AccountantsofIndia.university 


Bypromotion failingwhich byabsorption Ideputation, failingboth bydirect recruitment. 


(13) The existing postsof Dy.CAO (Sr.)inthe scaleofpay ofRs.13000 18250will 


is 


be 


essential. (c)No 


ii)Nineyears experiencein Executivecadrein thefieldofFinance, Accountinginan Industrial/ Commercial/Govt. Undertaking. 


redesignated asDy.CAO inthescale ofpayof Rs.13000- 18250 


(12) Promotionfrom Sr.AccountsOfficerin thescaleofpayof Rs.10750-16750with 

4years regular |serviceinthegrade 

failingwhichSr. AccountsOfficerin thescaleofpayof Rs.10750-16750with 2yearsregular serviceinthegrade andacombined regularserviceof9 yearsinthescalesof payofRs.10750 16750andRs.9100 
15100inthe respectivediscipline ofFinanceDept. Absorption/ deputationwillbeof Officersholding analogouspostsor postofSr.Accounts Officerinthescaleof payofRs.10750 16750with4years regularserviceinthe gradeinaMajorPort Trust. 
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[Part III — Sec . 2 


No. 


Si. No. 


NameofthePost 


Classic fication 


Scaleof 
Pay (Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit ment (in years) 


posts 


Period of Proba tlon(in years) 


|Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio nideputation) 


Incaseofpromotion 

transferiabsorption/ deputation,gradesfrom whichitshouldbemade 


Whether (a)age 
(b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

19). (a)No (b)Yes (c)No 


Nov. 11 , 2009 ] 


Remarks 


(2) 


(3) 2 


w 


(6) Selection 


(4) 

(5) Class!|16000. 

400 
20800 


Sr.Deputy 
ChiefAccounts Officer 


42 


(8) 
Essential: i)MemberofInstitute ofChartered AccountantsofIndia orofInstituteofCost andWorks AccountantsofIndia. 


ii)Twelveyears experiencein Executivecadrein 
thefieldofFinance, 
.Accountinginan Industrial/ Commercial/Govt. 
Undertaking. 


(11) Byabsorption through composite methodof recruitment ie.through promotion, transfer/ deputationon absorption basisfailing which deputation andfailing bothbydirect recruitment. 
The promotion/ transfer/on absorption willbefrom 
theofficers 
fromMajor PortTrusts. 


(12) Forabsorption. throughcomposite method,officers holdinganalogous postsofDy.Chief AccountsOfficer andequivalent postsinthe respective disciplineof FinanceDeptinthe scaleofpayof Rs.13000-18250 1with3yearsregular serviceinthegrade Rs.13000-18250in aMajorportTrust orDy.Chief AccountsOfficer andequivalent postsinthe respective disciplineof FinanceDeptwith 2yearsregular 
serviceinthegrade andacombined regularserviceof7 yearsinthescales ofpayofRs.10750 16750and Rs.13000-18250in therespective 


(13) Outofthetwo postsof Sr.Dy.Chief Accounts Officer,the present incumbentof existing Addi.Chief Accounts Officerpostin thescaleof Rs.14500 18700shallbe upgradedand redesignated asSr.Dy.CAO andthe secondpost shallbefilled upasperthe Recruitment Rules. 
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77 


78 


SI. No. 


NameofthePost 


No. 1of posts 


Classt. fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon 
Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit. ment 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

(9) 


Period of Proba tion(in years) 


Methodof recruitment (whetherbydirect recrultmentorby promotion! transferlabsorptio n/deputation) 


Incaseofpromotion Aransferiabsorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


years) 


(3) 


I 


(10) 


(11) 


(12) disciplineof FinanceDepttina MajorPortTrust willbeeligible.For deputation,officers holdinganalogous postsorholding postsofDy.Chief AccountsOfficer andequivalent postsinthe respective disciplineof FinanceDepttin thescaleofpayof Rs.13000-18250in Govt./Semi Govt./PSUsor Autonomous bodieswith3years regularservicein thegradewillbe eligible.The selectionisbymerit forwhichthebench markinoverall gradinginthe ACRswillnotbe below“Verygood". 
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[Part II— Sec . 2 


|Period 


Nov . 11 , 2009 ] 


.Sl. No. 


Educatlonalandother Curiticationsprescribedfor directrecruitment 


No. 

of posts 


NameofthePost 


Whether Selection orNos Selection 


Classl|Scaleof fication 


Proba. tion(in 
years) 


for direct recruit 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio s/deputation) 


incaseofpromotion Aransferiabsorption deputation,gradesfrom whichitshouldbemade 


Remarks 


www . 


Whether (a)age (b)Educational 

fications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

19 (a)No (b)Yes. (C)No 


ment 


my 


(3) 


(10) 


Class 

1 


20500-|Stretien 


45 


NA 


(HOD) 


500 


Wh 


Financial Adviser&Chief Accounts Officer (Category! 
Ports) 


26500 


Newt 


Essentials 1)MemberofInstitute ofChartered AccountantsofIndia orofInstituteofCost andWorks AccountantsofIndia.. 


ii)Seventeenyears experiencein Executivecadrein: thefieldofFinance, Accountinginan Industrial/ Commercial/Govt. 
Undertaking. 


AR 


(11) 

(12) ByabsorptionForabsorption: throughthroughcomposite compositemethod,Officers methodofholdinganalogous recruitmentpostorthepostof je.throughFA&CAOin promotion/CategoryIlports transfer/ with2yearsregular deputationonserviceinthegrade absorptionorofficersholding basisfailingpostsinthescale which 

ofpayofRs.17500 deputation22300with4years andfailingregularservicein bothbydirectthegradeof recruitment. officersholding The 

|postsinthescaleof promotion/ 

payofRs.16000 transfer/on20800with5years absorptionregularservicein willbefromthegradeinthe theofficersFinanceDept.ofa fromMajorMajorPortTrustwill PortTrusts. 

beeligible.For deputation,officers 
holdinganalogous postsorofficers holdingpostof FA&CAOand equivalentpostsin theFinanceDept.in thescaleofpayof Rs.18500-23900 with2yearsregular 
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. 


WWW 


ANSV 


L 


79 


80 


Period 


NO 


St. 


MameofthePost 


Classi fication 


of posts 


Scaleof 

Pay (Rs.) 


Whether 

Selection forNon 

Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age Umit for direct recruit ment 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe Caseof promotion absorption: deputation 

--- 


Proba tion(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ 
transferlabsorptio nideputation) 


Incaseofpromotion transferiabsorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


years) 


(5) 


IB 


IL 


10) 


(12) serviceinthegrade 
orofficersholding postsof Sr.Dy.Chief AccountsOfficer andequivalent postsinthe Finance Departmentinthe scaleofpayof Rs.16000-20800 andabovewith5 yearsregular serviceinthegrade inGovt./Semi Govt./PSUsor 
Autonomous bodieswillbe eligible. 
Theselectionisby meritforwhichthe 
benchmarkin overallgradingin theACRswillnot bebelow"Very good". 
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WW 
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Scaleof 


NameofthePost 


No. 1of posts 


Classi. fication 


Whether įSelection 

orNon Selection 


Educationalandother quaHficationsprescribedfor directrecruitment 


.Pay 


(Rs.) 


|Upper 

Age: limit for direct recruit mant (in years) 


Period of Proba tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion! absorption! deputation) 


incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarks 


Whether (a)age (b)Educational 

fications (c)experience fordirect recruitswill applyinthà caseof promotion1 absorption! deputation 

(9) (a)No (b)Yes. (c)No 


(2) 


(3) 6 


1 


T( 

4I Class! 


(6) Selection 


(7) 


(10) 


Assistant Director(EDP) 


30 


(5) 9100 

250 15100 


Upto315 Dec.2006 


Bydirect recruitment 33.1/3% Bypromotion- 66.2/3% 


After31st Dec.2006 


Essential:: DegreeinComputer Engineering/ ComputerSciences fromarecognized university/institution. 

or DegreeinMaths/ Statistics/ Operational Research/ EconomicswithPost GraduateDiplomain Computer Applications/ ComputerScience/ Information Technologyfroma recognizeduniversity 
/institution. 

.or 
Degreein EngineeringwithPost GraduateDiplomain 
Computer Application/ ComputerSciencel 
Information Technologyfroma recognizeduniversity /institution. 
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Bydirect recruitment 66.2/3% Bypromotion- 33.1/3% 


hemu 


81 


82 


No. 

of posts 


|Classi- 

fication 


Whether 

Selection lorNon 

Selection 


Scaleof 

Pay (Rs.) 


NameofthePost 


1Educationalandother 

qualificationsprescribedfor directrecruitment 


Period of Proba tion(in 


No. 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


1 Age. 

limit for direct recruit ment (In years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


incaseofpromotion! 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarks 


years) 


16t 


Desirable: 
i)PostGraduate DegreeinMaths/ Statistics/ Operational Research/ EconomicsorPost GraduateDegreein ComputerScienceor 
Computer Engineeringor Systemsor InformationSystems orMISorInformation Technologyor Computer Applicationsor BusinessAdmn.(PG 
Degree/diploma) withspecilisationin Systemsor InformationSystems orMISorInformation Technologyand alliedsubjectsfroma recognizeduniversity /institution. 
ii)Twoyears experiencein Programming/ ElectronicData Processing/System Analysisetc. 
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- 


[Part 111 - Sec . 2 


Scaleof 


Si. No. 


NameofthePost 


No. 

of posts 


Classt fication 


Whether Selection orNon Selection 


-Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


Upper Age limit for direct recruit. ment (in years) 


Period of Proba tion(in years) 


(Rs.) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Nov. 11, 2009] 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

(9) 
(a)No (b)Yes. (c)No 


Remarks 


ME 


(2) DeputyDirector (EDP) 


(8) 


(6) Selection 


- 


(3)I( 

415) 
2Class1 

|10750- 

300 16750 


(7) 35 


(12) 


Essential: DegreeinComputer 
Engineering/ 
ComputerSciences fromarecognized university/institution. 


(11) Bypromotion failingwhichby absorption) deputation failingbothby direct recruitment 


LUND 


or 


DegreeinMaths/ Statistics/ Operational Research/ EconomicswithPost GraduateDiplomain ComputerApplication |ComputerScience/ 
Information Technologyfroma recognizeduniversity 
/institution. 


Promotionfrom AssistantDirector (EDP)inthe scaleofpayof Rs.9100-15100 
with5years.. regularservicein thegradefailing whichAssistant Director(EDP)in thescaleofpay ofRs.9100 15100with2 
yearsregular serviceinthe gradeanda combinedregular 
serviceof8years inthescalesof payofRs.9100 15100and Rs.8600-14600in 
therespective disciplineof EDP/P&RDiv. 
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or 


. 


Degreein EngineeringwithPost GraduateDiplomain Computer Application/ ComputerScience/ 
Information Technologyfroma recognizeduniversity /institution. 


Absorption/ deputationwillbe ofofficersholding 
analogousposts 
ofAssistant Director(EDP) 


83 


84 


Upper 


6. 


Classi fication 


|NameofthePost 


of posts 


Educationalandother qualificationsprescribedfordirect recruitment: 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


limit for direct recruit ment 


Whether (a)age (b)Educational 

fications (c)axperience fordirect recruitswill applyinthe caseof promotion! absorption/ deputation 


Period of Proba. tion(in years) 


Remarks 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ absorption/ deputation) 


Incaseofpromotion/ 

absorption: deputation,grades fromwhichitshouldbe 

made 


years) 


(2) 


I3I4I5) 


17 


(8) 


O 


I(10) 


I 


(11) 


(13) 


ii)Fiveyearsexperience inProgramming/ ElectronicData Processing/System Design&Analysisand 
relatedfields. . 


UNHA 


(12) AssistantDirector (Research)and otherequivalent. postsinthescale ofpayof Rs.9100-15100 with5years regularservicein thegradeinEDP /P&RDivisionin aMajorPort Trust. 


Desirable: i)PostGraduateDegree inMaths/Statistics/ OperationalResearch/ EconomicsorPost GraduateDegreein ComputerScienceor ComputerEngineeringor SystemsorInformation SystemsorMISor informationTechnology orComputerApplications orBusinessAdmn.(PG Degree/diploma)with specilisationinSystems orInformationSystemsor MISorInformation Technologyandallied subjectsfroma recognizeduniversity/ institution. 
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re 


yo 


[Part 111 — Sec . 2 


1 


Scaleof 


Period 


Sl. No. 


NameofthePost 


No.Classi 

offication posts 


Whether Selection orNon Selection 


Educationalandother |qualificationsprescribedfordirect 

recruitment 


Upper Age limit for direct recruit mant (In? years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe cas.of promotion/ absorption/ deputation 


Methodof recruitment (whatherby direct recruitmentar bypromotion/ absorption/ deputation) 


Nov . 11, 2009 ] 


Proba. tion(in 
years) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarks 


(3)1 


19 


15) 


12) 
SeniorDeputy Director(EDP) 


CI 


16) 13000Selection 

350 18250 


40 


(8) 
Essential: DegreeinComputer Engineering/Computer Sciencesfroma recognizeduniversity/ institution. 


(a)No 
(b)Yes. (c)No 


L 


we 


(11) By promotion failing whichby absorption deputation failingboth 
bydirect recruitment 


. 


or 


(12) Promotionfrom DeputyDirector (EDP)inthe scaleofpayof Rs.10750-16750 with4years regularservicein thegradefailing whichDeputy Director(EDP)in thescaleofpay ofRs.10750 16750with2 yearsregular serviceinthe gradeanda combinedregular serviceof9years inthescalesof payofRs.10750 16750and Rs.9100-15100in therespective disciplineofEDP IP&RDiv. 


(13) Theexisting postofDirector (EDP)inthe scaleofpay Rs.13000- 18250willbe redesignated asSr.Deputy .Director(EDP) inthescaleof payof Rs.13000- 18250under EDPwing 


DegreeinMaths/ Statistics/Operational Research/Economics 
withPostGraduate. DiplomainComputer Application/Computer Science/Information Technologyfroma recognizeduniversity! institution. 
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or 


DegreeinEngineering withPostGraduate DiplomainComputer Application/Computer 
SciencelInformation Technologyfroma recognizeduniversity linstitution.. 


Absorption/ deputationwillbe ofofficersholding analogousposts ofDeputy Director(EDPY 


85 


86 


Upper Age 


Classi fication 


Sl. No. 


Educationalandother- qualificationsprescribedfordirect recruitment 


of 


NameofthePost 


1.Whether 

Selection orNon Selection 


of posts 


Scaleof 

Pay (Rs.) 


for direct recruit ment 


Remarks 


Whether (a)age (6)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion! absorption/ deputation 


Period|Methodof 

recruitment 
Proba.(whetherby tion(Indirect years)|recruitmentor 

bypromotion/ absorption deputation) 


incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

made 


years) 


- 


14) 

14I 


(5) 


I 


10 


for 


(11) 


(13) 


ii)Nineyearsexperience inProgramming/ ElectronicData Processing/System Design&Analysisand relatedfields. 


(12) DeputyDirector (Research)and otherequivalent postsinthescale ofpayof Rs.10750-16750 with4years regularservicein thegradeinEDP /P&RDivisionin aMajorPort Trust, 


Desirable: i)PostGraduateDegree inMaths/Statistics/ OperationalResearch/ EconomicsorPost GraduateDegreein ComputerScienceor ComputerEngineeringor SystemsorInformation SystemsorMISON InformationTechnology orComputerApplications orBusinessAdmn.(PG Degree/diploma)with specilisationinSystems orInformationSystemsor MISorInformation Technologyandallied subjectsfroma recognizeduniversity/ institution. 
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VAR 


[Part III — Sec . 2 


RECRUITMENT 
RULES 
FOR 
CLASS 
I 
POSTS 
OF 
PLANNING 
AND 
RESEARCH 
DIVISION 
UNDER 
TRAFFIC 
DEPARTMENT 


Nov . 11 , 2009 ] 


C. 


UDDO 


Period 


NO 


NameofthePost 


Class 
offication posto 


Scaleof 

Pay (Rs.) 


Selection orHorte Selection 


|Educationalandother 

qualificationsprescribedfor 
directrecruitment 


Whether (a)age 

ducational qualifications (c)experience fordirect recruitswil applyInthe caseof promotion: absorption/ deputation 


Proba tion(in yean) 


Mathodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


incaseofpromotion/ 

absorpion! deputation,andas fromwhichshouldbe 

made 


Rams. 


(9) 


Selection 


30 


(2) 
Assistant Director (Research) 


15 
Class9100- 

250 :15100 


(a)No 
(b)Yes. 


(C)No 


WWW. wwwwwww 


www. . 


(11) 

(12) Upto31 

Promotionfrom Dec.2006 

Statisticaland 

ResearchOfficer Bydirect 

inthescaleof recruitment payofRs.8600 33.1/3% 

14600with3 Bypromotion-yearsregular 66.2/3% 

serviceinthe 

grade After31st 

OR Dec.2006 

Promotionfrom ClassIII 

employeesinthe Bydirect 

scaleofpayof recruitment 

Rs.6170-11975in 66.2/3% 

therespective Bypromotion- 

disciplineofP&R 33.1/3% 

Div.with6years regularservicein thegradewhere thereareno ClassIIpostsin thepayscaleof Rs.8600-14600in thatdiscipline. 


Essential- |DegreeinEconomics 

OrStatisticsor Mathematicsfroma recognizeduniversity, institution. 
Desirable i)Twoyears executiveexperience incollection, compilationand interpretationofdata. orinconductingfield surveys, investigation,etc. 
i)Knowledgeof computeroperations. iii)PostGraduate 
Degree/Diplomain Economicsor Statisticsor 
Mathematicsor 
Operational Researchandallied 
subjectsfroma recognizeduniversity/ institution. 


(13) 
Theexisting postof Assistant 
Directorin Planning& 
ResearchCell undertraffic departmentin thescaleof payofRs. 9100-15100 willbe redesignated asAssistant Director (Researchin thescaleof pay9100- 15100under 
theResearch wingof Planning& Research Divisionofthe Traffic Department. 
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. 


" 
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- 


Scaleof 


Si. 


Classi. fication 


NameofthePost 


Whether Selection orNon Selection 


Pay 


posts 


Upper Age fimit for direct recruit ment 


Period of Proba tion(in years) 


(Rs.) 


Whether 

(a)age Educationalandother (b)Educational qualificationsprescribedfor.Iqualifications directrecruitment 

(c)experience fordirect recruitswill applyinthe caseof promotion1 
absorption/ deputation 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


incaseofpromotion! 

brorptioni 
deputation,grades 
fromwhichitshouldbe 

made 


Remarks 


A 


years) 


(2) 


(3) 


(12) 


1 


35 


DeputyDirector (Research) 


15) .Class10750-|Selection 

300 16750 


(a)No (b)Yes. (c)No 


Bypromotion failingwhichby absorption| deputation, failingbothby direct recruitment 


Essential: i)Degreein Economicsor 
Statisticsor Mathematicsfroma recognizeduniversity. ii)Fiveyears executiveexperience inPlanningorin collection, compilationand interpretationofdata orinconductingfield 
surveys, investigation,etc. 
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ALALA M 


(13) PromotionfromTheexisting Asst.Director 

postof (Research)inthe 

|Dy.Directorin scaleofpayof 

Planning& Rs.9100-15100. 

ResearchCell 

undertraffic with5years 

departmentin 
regularserviceinthescaleof thegradefailingpayofRs. whichAsst. 

10750- Director 

16750willbe (Research)intheredesignated scaleofpayofasDeputy Rs.9100-15100 

Director 

(Research)in with2years 

thescaleof regularservicein 

pay10750- thegradeanda 

16750under 
combinedregularResearchwing serviceof8yearsinPlanning& inthescalesofResearch payofRs.9100Divisionofthe 15100and 

Traffic Rs.8600-14600inDepartment. therespective disciplineofP&R Div.Absorption/ deputationwillbe ofOfficers holding analogousposts ofAssistant Director (Research) AssistantDirector (EDP)andother 


Desirable: i)PostGraduate Degree/Diplomain Economicsor Statisticsor Mathematicsor Operational Researchandallied subjectsfroma recognizeduniversity) institution. ii)Knowledgeof computeroperations. 


[Part II— Sec. 2 


Nov . 11, 2009] 


Scaleof 


Si. 


Upper Age 


NameofthePost 


No. 1of posta 


Ci&ssi fication 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


limit for direct recruit ment 


(Rs.) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Period of Proba. tion(in years) 


Methodof recruitment(whether 

bydirectrecruitment 1orbypromotion/ 

absorption/ deputation) 


incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarks 


years) 


equivalentpostin thescaleofpay ofRs.9100 15100with5 yearsregular serviceinthe gradeinP&R Divisionina MajorPortTrust. 


(3) 1 


(5) 


TI 


(8) 


9). 


1 


(12) 


Selection 


(2) 
SeniorDeputy Director (Research) 


40 


L(4) Class!I13000 

350 18250 


(a)No (b)Yes. (C)No 


(11) Bypromotion failingwhichby absorption/ deputation, failingbothby direct recruitment 


Essential: i)Degreein Economicsor 
Statisticsor Mathematicsfroma recognizeduniversity! institution. ii)Nineyears executiveexperience inPlanningorin collection, compilationand interpretationofdata orinconductingfield surveys, investigation,etc. iii)Knowledgeof computeroperations. Desirable: i)PostGraduate Degree/Diplomain 


Promotionfrom Dy.Director. (Research)inthe scaleofpayof Rs.10750-16750 with4years regularservicein thegradefailing whichDy.Director (Research)inthe scaleofpayof Rs.10750-16750 with2years regularservicein thegradeanda combinedregular serviceof9years inthescalesof payofRs.10750 16750and Rs.9100-15100in 
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90 


No. 


Scaleof 


NameofthePost 


Classi fication 


Whether Selection orNon Selection 


Pay 


posts 


(Rs.) 


Upper Age 
limit for direct recruit ment (In years) 


PeriodMethodof of 

recruitment(whether Proba. bydirectrecruitment tion(in|orbypromotion/ years)absorption/ 

deputation) 


Incaseofpromotion 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarko 


. 


yo 


( 
1 
) 


( 
2 
) 


( 
3 
) 
1 
( 
4 
) 


6 


T 
6 


17 


(9) 


(13) 


Whether 

(a)age Educationalandother 

(b)Educational qualificationsprescribedfor qualifications 
directrecruitment 

(c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ 

deputation (8) 
Economicsor Statisticsor 
Mathematicsor Operational Researchandallied subjectsfroma recognizeduniversityi institution. 
ii)Knowledgeof computeroperations. 


verum 


(12) therespective disciplineofP&R 
Div.Absorption/ deputationwillbe ofOfficers holding analogousposts 
ofDy.Director (Research)/ Dy.Director (EDP)andother equivalentpostin 
thescaleofpay ofRs.10750 
16750with4 yearsregular serviceinthe gradeinP&R 
Divisionina 
MajorPortTrust. 
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ALMA 


he 


[Part II— Sec . 2 


RECRUITMENTRULESFORCLASSIPOSTSOFMECHANICALANDELECTRICALENGINEERINGDEPARTMENT 


Nov . 11, 2009] 


Scaleof 


SI. No. 


NameofthePost 


Classi fication 


No. 1of posts 


Whether Selection orNon Selection 


Educationalandother quallficationsprescribedfor directrecruitment 


Pay 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


(Rs.) 


Uppe! Age limit for direct recruit. ment (In years) 


Period of Proba tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion absorption/ deputation) 


✓Incaseofpromotion! 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarks 


(2) 


(5) 


(6) 


ClassI. 


(10) 


Selection 


Da 


30 


9100 250 15100 


Assistant Executive Engineer (Mechanicall Electrical/ Electronics& Communica. tions) 


Essential: Degreeorequivalent inMechanical/ Electrical/Electronics &Communication Engineeringfroma recognizeduniversity institution. 


(13) Existingposts ithescaleof payofRs.9100 -15100willbe designatedas Asst.Ex. Engineer. 


(a)No 
(b)No, howevera Diplomain Enginee ringinthe revelant discipline froma recognized university institution is essential. (c)No 


Desirable:: Twoyears experiencein relevantdisciplinein executivecadreinan Industrial/ Commercial/Govt. Undertaking. 


(11) 

(12) Upto31 Promotionfrom Dec.2006 Asst.Engineer 

(Mechanical/ BydirectElectrical/ recruitment 

Electronics& 33.1/3% 

Communications) Bypromotion-|inthescaleof 66:2/3% 

payofRs.8600 

14600with3 After398 

yearsregular" Dec.2006 serviceinthe 

gradeorfrom Bydirect Class-11 recruitment 

employeesinthe 66.2/3% 

scaleofpayof Bypromotion- Rs.6170-11975in 33.1/3% 

therespective disciplineof Mechanicaland Electrical Engineering Departmentwith 5yearsregular serviceinthe gradewhere 
thereisnoClass Ilpostinthe scaleofRs.8600 14600 
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Www 


92 


Whether 


81. No. 


Upper Age 


NameofthePost 


Class! 1fication 


1of posts 


Whether Selection orNorr Selection 


Scaleof 

pay. (Rs.) 


Period ot Probat tion(in 
years) 


for 


Methodof recruitment(whether bydirectfocruitment orbypromotion! absorption/ deputation) 


incaseofpromotion/ 

absorption/ deputation,grados fromwhich#shouldbe 

made 


direct recruit ment 


Remarks 


years) 


(3) 16 


101 


Class1. 


(11) 


(12) 


Selection 


.35 


(13) 


(2) Executive Engineer (Mechanical/ Electrical/ Electronics& Communica tion) 


10750. 

300 16750 


Educationalandother(b)Educational qualificationsprescribedfor lqualifications directrecruitment 

(c)experience fordirect recruitswilt applyinthe caseof promotion/ absorption deputation 

(9) 
Essential: 

(a)No 
i)Degreeor 

(b)No, equivalentin 

howevera Mechanical/ 

Diplomain 
Electrical/ElectronicsEnginee &Communication|ringinthe Engineeringfromarelevant recognizeduniversitydiscipline institution. 

froma 
ii)Fiveyears 

recognized experiencein 

university relevantdisciplineininstitution executivecadreinanis Industrial/Commercial essential, Govt.Undertaking.(c)No. 


Bypromotion failingwhichby absorption deputation, failingbothby direct recruitment. 


Promotionfrom Asst.Executive: Engineer (Mechanicall Electrical/ Electronics& Communications) inthescaleof payofRs.9100 15100with5 yearsregular serviceinthe gradefailing whichAsst. Executive Engineer (Mechanical/ Electrical/ Electronics& Communications) inthescaleof payofRs.9100 15100with2 yearsregular serviceinthe gradeanda combinedregular serviceof8years inthescalesof payofRs.9100 
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[Part II— Sec. 2 


Nov . 11, 2009) 


Whether 


Scaleof 


Sl. 


Upper Ago 


Classi fication 


NameofthePost 


No. 

of posts. 


Whether Selection orNon. Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


(Rs.) 


for direct recruit mant (in years) 


(a)age (b)Educational|Period qualifications (c)experienceProba fordirect 

tion(in recruitswill 

years) applyinthe caseof promotion/ absorption/ deputation 


Methodof 

recruitment(whether |bydirectrecruitment 

orbypromotion absorption/ deputation) 


Remarks 


incaseofpromotion/. 

absorption/ deputation,grades fromwhichitshouldbe 

made 


15100and Rs.8600-14600in therespective disciplineofM&E Engg.Dept.OR Diploma Engineersinthe scaleofpayof Rs.8600-14600 with8yearsof regularservicein thegradewhere thepayscaleof Rs.9100-15100 doesnotexistin thatdiscipline. Absorption/ deputationwillbe ofOfficers 
holding analogousposts inrespective disciplineor feederpostwith5 yearsregular serviceinthe gradeinaMajor PortTrust 
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93 


94 


Upper 


No. 


SI. 


NameofthePost 


Classi. fication 


Scaleof 

Pay (Rs.) 


of 


Whether Selection orNon. Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


posts 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswilt applyinthe caseof promotion/ absorption/ deputation 


Age limit for direct recruit ment (In years) 


Period of Proba. 

ton(in 1years) 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ absorption/ deputation) 


Incaseofpromotion/ absorption/deputation, gradesfromwhichitshould 

bemade 


Remarks 


(2) 


(3)1 


(4) 


L 


(6) 


17) 


{®) 


9 


Class10T 


Selection 


40 


(5) 13000- 

350 18250 


Superintending 
Engineer (Mechanical/ Electrical/ 
Electronics& Communica tion) 


Essential: 

(a)No 
i)Degreeor 

(b)No, equivalentin 

howevera 
Mechanical/ 

Diplomain 
Electrical/ElectronicsEnginee 
&Communication ringinthe 
Engineeringfromarelevant recognizeduniversitydiscipline institution. 

froma ii).Nineyears 

recognized experiencein 

university/ relevantdisciplineininstitution executivecadreinanis Industrial/Commercialessential. 
Govt.Undertaking.(c)No 


L(11) 

(12) By 

Promotionfrom promotionExecutiveEngineer failing(Mechanical/ whichbyElectrical/Electronics absorption&Communications) Ideputa-1inthescaleofpayof tion,failing|Rs.10750-16750with bothby14yearsregular directserviceinthegrade recruitmentfailingwhich 

ExecutiveEngineer (Mechanical/ 
ElectricalElectronics 
&Communications) inthescaleofpayof Rs.10750-16750with 2yearsregular 
serviceinthegrade andacombined regularserviceof9 yearsinthescalesof payofRs.10750 16750andRs.9100 15100inthe respectivediscipline inM&EEngg.Dept. Absorption/ deputationwillbeof 
Officersholding analogouspostsor thefeederpostwith4 yearsregularservice inthegradeina 
MajorPortTrust. 
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[Part II— Sec . 2 


Nov . 11 , 2009 ] 


Scaleof 


Sl. No. 


NameofthePost 


No. 

of posts 


Class fication 


Whether 

Selection 1ofNorr 

Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


upper Age Imit for direct recruit 


(Rs.) 


Period Iof 

Proba tion(in years) 


Incaseofpromotion/ 

transterlabsorption! deputation,gradesfrom whichitshouldbemade 


Remarks 


Whether (a)age 

ducational qualifications 

<parience fordirect recrultswill applyinthe caseof promotion/ absorptionI. deputation 

19) (a)No (b)Yes (C)No 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ transferlabsorp tioni deputatlon) 


(3) 


1 ClassI 


(12. 


(10) NA 


63 


DeputyChief Mechanical Engineer 


me 


5I6) 16000-|Seleculon 

400 20800 


Essential: i)Degreeor equivalentin Mechanical/ Electrical/Electronics &Communication Engineeringfroma recognizeduniversity institution. i)Twelveyears experiencein relevantdisciplinein executivecadreinan Industrial/Commercial Govt.Undertaking. 


on 


(11) By 

Forabsorption absorptionthroughcomposite through method,officers compositeholdinganalogous methodofpostsorthepostof recruitmentSuperintending ie.throughEngineerand promotion/ equivalentpostsin transfer/ therespective deputation disciplineofM&E 

EnggDeptinthe absorptionscaleofpayof basisRs.13000-18250with failing3yearsregular whichbyserviceinthegrad. deputationintherespective fromother disciplineinaMajor Govt.PortTrustoi organiSuperintending zationsandEngineerand failingbothequivalentpostsin bydirecttherespective recruitment|disciplineofM&E The 

EnggDeptwith2 promotion/yearsregularservice transfer/ inthegradeanda on 

combinedregular absorptionserviceof7yearsin willbefromthescalesofpayof |theofficersRs.10750-16750and 


Theexisting Permanent postsinthe categoryof Superin tending Engineer (Electrical Mechanica!! inthescalf ofpayof Rs.16000 
20800willbe redesignated asDeputy Chief Mechanical Engineerin ihescaleof payof Rs.16000 20800 
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95 


96 


No. 


Classt fication 


NameofthePost 


Period 


Upper|Educationalandother Agequalificationsprescribedfor limitdirectrecruitment 


Scaleof 

Pay (Rs.) 


of 


Whether Selection 

orNon- }Selection 


posts 


for 


Whether (a)age (b)Educational 
qualifications (c)experiance 
fordirect recruitswill applyinthe caseof promotion1 absorption/ deputation 


direct recruit ment 


Proba 

tion(in 1years 


Remarks 


Methodof recruitment (whetherby direct recruitmentor bypromotion) transferlabsorp tion: deputation) 


Incaseofpromotion/ 

transterlabsorption/.. deputation,gradesfrom whichitshouldbemade 


years) 


(3) 


10 


(11) fromMajor PortTrusts 


(12) Rs.13000-18250in therespective disciplineinaMajor PortTrustwillbe eligible.For deputation,officers holdinganalogous postsorofficers holdingpostof Superintending Engineerand equivalentpostsin therespective discipline.ofM&E EnggDepttinthe scaleofpayof Rs.13000-18250with 3yearsregular serviceinthegrade intherespective disciplineinGovt./ PSUsorAutonomous bodieswillbeeligible. Theselectionisby meritforwhichthe benchmarkinoverall gradingintheACRS willnotbebelow "Verygood". 
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[Part II— Sec . 2 


Nov . 11, 2009 ] 


NameofthePost 


No. 

of posts 


Classi. fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age Ilmit for direct recrult. ment 


Whether (a)age (b)Educational qualſfications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption1 deputation 


|Period 

of Proba. tion(in 
years) 


Mathodof recruitment(whether bydirectrecruitment orbypromotion/ transferlabsorption deputation) 


Incaseofpromotion/ transterlabsorption/ 

deputation,grades fromwhichitshouldbe 

made 


Remarks 


years) 


(2) 


(3) 


I 


(6) Selection 


I 


(). 45 


I 


i (HOD) 


(13) 


(5)_ 20500- 

500 26500 


Chief Mechanical Engineer (Category1 Ports) 


NA 


(a)No (b)Yes. (c)No 


v 


Essential: i)Degreeor equivalentin Mechanical/ 

Electrical/Electronics .&Communication Engineering/Naval 
Architecturefroma recognizeduniversity institutionorMOT187 ClassMotor Certificateissued underMerchant ShippingAct,1958. 
ii)Seventeenyears experiencein managerialcapacity 
dealingwith Mechanical/ Electrical/Marine/ 
ElectronicsEngg Works,outofwhich 10yearsexperience 
shallbeinworkshops 
undertaking maintenanceofcargo 
handling equipment/electrical installation/ship. -repairsinanyMajor PortTrust Industriall Commercial/Govt. 


(11) 

(12) Byabsorption.Forabsorption through 

through composite composite methodofmethod,officers 
recruitmentie.holding through 

|analogousposts promotion/ orthepostof transfer/ ChiefMechanical deputationonEngineerin absorption...Category!!ports basisfailingwith2years which 

regularservicein deputationandthegradeor failingbothby officersholding direct 

postsinthescale recruitmentofpayof Thepromotion/Rs.17500-22300 transfer/onwith4years absorptionwillregularservicein befromthe thegradeor officersfromofficersholding MajorPort postsinthescale Trusts 

ofpayof Rs.16000-20800 with5years regularservicein thegradeinthe ChiefMech.& 
ElecEngg.Dept andMarineDept (applicableto categoriesof 
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98 


Period 


SI. 


NameofthePost 


No. 

of posts 


Classi fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon. Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit. mnent (in years) 


Whether (a)age 

cational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

(9) 


Proba 

tion(in 1years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ transferlabsorption deputation) 


Incaseofpromotion/ transferlabsorption/ 

deputation,grades fromwhichitshouldbe 

made 


Remarks 


(3) 


L 


VE 


(9) 


L 


(5._ 


L 


(11) 


undertaking. 


om 


(12) marineengineers only)inaMajor portTrustwillbe eligible.For deputation, 
officersholding analogousposts orofficersholding postofChief Mechanical Engineerand equivalentposts intheMech.& Elec.EnggDept 
inthescaleof payofRs.18500 23900with2 yearsregular serviceinthe gradeorofficers holdingthepost ofDeputyChief Mechanical Engineerand equivalentposts intheMechanical &Electrical Departmentsin thescaleof Rs.16000-20800 andabovewith5 yearsregular serviceinthe gradein 
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Period 


1 


Upper Aga 


No. 

of Ipost 


Classl- fication 


NameofthePost 


Whether Selection orNon Selection 


Scaleof 

Pay (Rs.) 


Educationalandother qualificationsprescribedfor directrecruitment 


No. 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion1 absorption/ deputation 


Proba tion(in years) 


for direct recruit ment (in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ transferlabsorption deputation) 


incaseofpromotion/ transferlabsorption/ 

deputation,grades fromwhichitshouldbe 

made 


Remarks 


(3) 


(4 


(5) 


(6) 


. 


(8) 


10 


(11) 


(13) 


the 


(12) Govt./PSUsor autonomous bodieswillbe eligible.The selectionisby meritforwhich thebenchmark 
inoverallgrading intheACRswill notbebelow "Verygood". 
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99 


100 


SI. No. 


NameofthePost 


of 


of 


Remarks 


(3) 


(12) 


Assistant Materials ManagerGrid 


RECRUITMENTRULESFORCLASSIPOSTSINMATERIALSMANAGEMENTDIVISION UNDERMECHANICALANDELECTRICALENGINEERINGDEPARTMENT 

Whether 

(a)age WhetherUpperEducationalandother 

(b)Educational Classic 

Pariod No. 

Methodof ĮScaleofSelection Agequallficationsprescribedfor qualifications fication 

recruitment(whether PayorNon 

Incaseofpromotion! limitdirectrecruitment 

(c)experience 

Proba 

bydirectrecruitmant posts Selection 

absorption for 

tordirect 

tion(in orbypromotion/ direct 

deputation,grades racruitswill years):absorption/ 

fromwhichIshouldbe rocruit 

applyinthe deputation) 

made mont 

caseof 

promotion/ years) 

absorption/ 

deputation I(6) 

(111 Class9100Selection 30Essential: 

(a)No 

Voto31 

Promotionfrom 250 Degreeorequivalent1(b)No, 

Dec.2006 Asst.Materials 
15100 

inMechanical/howevera 

ManagerGrillin Electrical/EngineeringDiplomain 

Bydirect thescaleofpay fromarecognized revelant 

recruitmentofRs.8600 university/institution.|discipline 

33.1/3% 

14600with3 
froma 

Bypromotion- yearsregular Desirable: 

recognized 

66.2/3% 

serviceinthe i)PostGraduate university1 

grade. Degree/Diplomain institution 

After3184 

OR 
Materials 

Dec.2006 fromClassIII Managementfroma essential. 

employeesinthe recognized. (c)No 

Bydirect 

scaleofpayof university/institution. 

recruitmentRs.6170-11975in ii)Twoyearspost. 

66.2/3% 

therespective qualification 

Bypromotion-1disciplineofM.M. experiencein 

33.1/3% 

Div.with5years Materials 

regularservicein Managementinan 

thegradewhere Industrial/ 

thereareno Commercial/Govt. 

ClassIlpostsin 
Undertaking. 

thepayscaleof Rs.8600-14600in thatdiscipline. 


(13) Theexisting postsofAsst. Controllerof Storesinthe scaleofpayof Rs.9100 15100under theStores Dept.willbe redesignated asAsst. Materials ManagerGr.l. inthescaleof payof Rs.9100 15100under theMaterials Management Divisionof Mech.&Elec. Engineering Dept 
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is 


[Part 111 - Sec . 2 


Nov. 11, 2009] 


Upper 


No. 


Scaleof 


$. No, 


NameofthePost 


Classi ífication 


of 


Whether Selection orNon. Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


posts 


(Rs.) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswilt applyinthe caseof promotion/ absorption/ deputation 


Age limit for direct recruit 

en 


Period of Proba. tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion absorption/ deputation) 


incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouidbe 

made 


Remarks 


years) 


(3) 


(5) 


(6) Selection 


(8) 


2 


Class1 


35 


Deputy Materials Manager 


300 16750 


Essential: 

(a)No i)Degreeor 

(b)No, equivalentin 

howevera Mechanical/ 

Diplomain ElectricalEngineeringrelevant fromarecognizeddiscipline universitylinstitution.|froma ii)Fiveyears 

recognized experiencein 

universityi executivecadreininstitution thefieldofMaterials Management 

essential. Mechanical 

(C)No Engineering/ 
ElectricalEngineering inanindustrial/ Commercial/Govt. Undertaking. 
Desirables: PostGraduate Degree/Diplomain 
Materials Managementfroma recognizeduniversity |institution. 


(11) BypromotionPromotionfrom failingwhichby|Asst.Materials absorption/ManagerGr.iin deputation,thescaleofpay failingbothby ofRs.9100 direct 

15100with5 recruitment 

yearsregular serviceinthe gradefailing whichAsst. Executive Engineer (Mech/Elect.)in thescaleofpay ofRs.9100 15100with5 yearsregular serviceinthe gradefailingboth Asstt.Materials ManagerGrill Asstt.Executive Engineer (Mech.Elect.)in 
thescaleofpay ofRs.9100 15100with2 yearsregular serviceinthe gradeanda combinedregular serviceof8years inthescalesof payofRs.9100 


(13) Theexisting postsofDy. Controllerof Storesinthe scaleofpayof Rs.10750 16750under 
theStores Dept.willbe redesignated asDy. Materials Managerinthe scaleofpayof Rs.10750 15100under theMaterials Management Divisionof Mech.&Elec Engineering Dept. 


TAMIL NADU GOVERNMENT GAZETTE 
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102 


SI. 


NameofthePost 


No. 

of posts 


Classi fication 


Scaleaf 

Pay 
(Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit mont 


Whether (a)age (b)Educational|Period/Methodof qualifications 

recruitment(whether (c)experienceProbabydirectrecruitment fordirect 

tion(Inorbypromotion/ recruitswill years) absorption/ applyinthe 

deputation) caseof promotion/ absorption/ 
deputation 


Incaseofpromotion! 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarks 


LLLL 


years) 


15100and Rs.8600-14600in therespective disciplineofM.M. 
DiviM&EEngg Dept.OR: Diploma Engineersinthe scaleofpayof Rs.8600-14600 with8yearsof regularservicein thegradewhere thepayscaleof Rs.9100-15100 doesnotexistin thatdiscipline. Absorption/ deputationwillbe 
ofOfficers holding analogousposts orfeederpost with5years regularservicein thegradeina 
MajorPortTrust. 
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[Part II — Sec . 2 
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|Period 


Scaleof 


Upper Age 


Si. 


NameofthePost 


No.|Classic 

fication posts 


Whether 

Selection 1orNon 

Selection 


of 


Educationalandother qualificationsprescribed fordirectrecruitment 


Pas 


No. 


(Rs.) 


Whether (a)age 

icational qualifications (c)experience fordirect recruitswill applyintho caseof promotion/ absorption! deputation 


for direct recruit. 


Proba tion(in years) 


|Methodof 

recruitment (whetherby direct recruitmentor bypromotion/ absorption! deputation) 


Incaseofpromotion/ absorptionIdeputation,grades fromwhichitshouldbemade 


Remarks 


years) 


VE 


(2) 


(6) Selection 


40 


Sr.Deputy Materials Manager 


(5) Class1|13000- 

350 18250 


(a)No (b)No, howevera Diplomain relevant discipline froma recognized university institution 


7799 By promotion failing whichby absorption Ideputa tion,failing bothby direct recruitment 


is 


essential. (C)No 


(B) Essential- i)Degreeor equivalentin Mechanical/ Electrical Engineeringfroma recognized university institution. ii)Nineyears experiencein executivecadrein thefieldof 
Materials Management/ Mechanical Engineering/Electri calEngineeringin anIndustrial/ Commercial/Govt. Undertaking. 
Desirable:: i)PostGraduate Degree/Diplomain Materials Managementfrom arecognized university! institution. 


12) Promotionfrom Dy.MaterialsManager inthescaleofpayof Rs.10750-16750with4 yearsregularservicein thegradefailingwhich ExecutiveEngineer (Mech/Elect)inthe scaleofpayof Rs.10750-16750with4 yearsregularservicein thegradefailingboth Dy.Materials Manager*/Executive Engineer(Mech/Elect) with2yearsregular serviceinthegrade andacombinedregular serviceof9yearsinthe scalesofpayof Rs.10750-16750and R$.9100-15100inthe respectivedisciplinein MMDiv./M&EEngg. Dept.willbeeligible. Absorption/deputation willbeofOfficers holdinganalogous postsorfeederpost with5yearsregular serviceinthegradeina MajorPortTrust. 
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We 


VA 


w 


103 


104 


Upper 


Period 


Scaleof 


Si. 


NameofthePost 


No. 

of posts 


Classi fication 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


Hmit 


(Rs.) 


tor 


Proba. 
ton(in years) 


Incaseofpromotion Aransferlabsorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


Methodof recruitment (whetherby 
direct recruitmentor bypromotion/ transferlabsorp tion/ deputation) 


1. 


dtract recrut. ment 


M 


Whether (*)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion! absorption/ deputation 

(9) (a)No (b)Yes. (c)No 


years) 


(314) 11.Classi 


(5) 


1 


(11) 


Materials Manager 


(10 NA 


Selection 


(13) 


16000. 

400 20800 


The 


(O) 45|Essential: 

i)Degreeor equivalentin Mechanical/ Electrical Engineeringfroma recognizeduniversity! institution. ii)Twelveyears experiencein executivecadrein thefieldofMaterials Management/ Mechanical Engineering/ ElectricalEngineering inanIndustrial/. Commercial/Govt. 
Undertaking. 
Desirable: 
PostGraduate Degree/Diplomain Materials Managementfroma recognizeduniversity 
/institution. 


(12) By 

Forabsorption absorptionthroughcomposite through method,officers composite 

holdinganalogous methodof postsorSr.Dy. recruitmentMaterialsManager je.throughandequivalentposts promotion/inM.M.Div.inthe transfer/scaleofpayof deputation1Rs.13000-18250with on 

3yearsregular absorption|serviceinthegrade basisinaMajorPortTrust 
failing 

orthepostof whichSuperintending deputationEngineer(Mech.Elect) andfailinginthescaleofpayof bothbyRs.13000-18250with direct3yearsregular recruitmentserviceinthegrade 
The 

inaMajorPortTrust promotion/orSr.Dy.Materials transfer/Managerand on 

|equivalentpostsin absorptiontheM.M.Div./ willbefromSupdtg.Engineer 
theofficers (Mech.Elect.)with2 fromMajoryearsregularservice PortTrusts.inthegradeanda 

combinedregular serviceof7yearsin thescalesofpayof 
Rs.10750-16750and Rs.13000-18250in 


department alongwiththeir HODswhich havebeen decidedtobe discontinuedin 
thiscadre restructuring maybe phasedoutin 
duecourse. However,the existingpay scaleand service 
benefitsas availabletothe incumbentof thedepartment whichceased itoexistwillbe protectedtill thetimehe superannuales orispromoted tothehigher posts.Their existing eligibilityfor consideration forthepostsof 
HODorDy. Chairmanwill alsobe protected. 
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Upper 


Age 


$1. No. 


No. 

of posts 


Classic |fication 


NameofthePost 


Whether Selection orNon. Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Scaleof 

Pay (Rs.) 


Perlod of Proba tion(in years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

(9) 


Remarks 


Incaseofpromotion Aransfarlabsorptioni deputation,gradesfrom whichitshouldbemade 


limit for direct recruit ment (in years) 


Methodof recruitment (whetherby direct recruitmentor bypromotion1 transferlabsorp tion! deputation) 


(3) 


I 


(4) 


L 


(11). 


(13) 


(12) therespective disciplineofM.M. 
Div./M&EEngg. Deptt.inaMajorPort Trustwillbeeligible. Fordeputation, officersholding analogouspostsor officersholdingpost ofSr.Dy.Materials Manager/Supdtg. Engineer (Mech.Elect.)and equivalentpostsin theMM.Div./M&E EnggDepttinthe scaleofpayof Rs.13000-18250with 3yearsregular serviceinthegrade inGovt./Semi 
Govt./PSUsor Autonomousbodies willbeeligible.The selectionisbymerit forwhichthebench markinoverall gradingintheACRs willnotbebelow "Verygood". 
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AM 


105 


106 


RECRUITMENTRULESFORCLASSIPOSTSOFTRAFFICDEPARTMENT 


Period 


Si. No. 


Nameofthepost 


No. 

of posts 


Classi fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Upper Age limit for direct recruit ment (in years) 


Proba tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


1caseofpromotion/ 

absorption: deputation,grades fromwhichitshouldbe 

made 


Remarks 


Whether 

(a)age Educationalandother 

(b)Educational qualificationsprescribedfor qualifications directrecruitment 

(c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ 

deputation -(8) 

(9) Essential: 

(a)No i)ADegreefroma(b)Yes. recognizeduniversity.|(c)No 


(5)_ 


I 


10 


Classi 


(6) Selection 


(2) Assistant TrafficManager Gr.1 


30 


250 
15100 


Desirable: Twoyearsexecutive experiencein Shipping/cargo operations/railway transportationinan Industrial/ Commercial/Govt. Undertaking. 


(12) Upto319 Promotionfrom Dec.2006Asst.Traffic 

ManagerGrillin Bydirectthescaleofpay recruitmentofRs.8600 33.1/3% 

14600with3 Bypromotion-|yearsregular 66.2/3% 

serviceinthe 

grade After31st 

OR Dec.2006 fromClassIII 

employeesinthe Bydirect 

scaleofpayof recruitmentRs.6170-11975in 66.2/3% 

therespective Bypromotion-|disciplineof 33.1/3% 

Traffic Departmentwith 5yearsregular serviceinthe gradewhere thereareno ClassIlpostsin thepayscaleof Rs.8600-14600in thatdiscipline. 


(13) Existingposts ofAsst.Traffic Managerinthe scaleofpayof Rs.9100 15100willbe redesignated asAssistant Traffic ManagerGr.1 inthescaleof payof Rs.9100 151001 
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[Part 111 - Sec . 2 
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|Upper 


Pariod 


NameofthePost 


No. 

of posts 


Classic fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Age Ilmit for direct recrut ment (in years) 


Proba. tion(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption: deputation) 


Incaseofpromotion/ absorption/deputation, gradesfromwhichitshould 

bemade 


Remarks 


Whether (a)age (6)Educational qualifications (c)experience fordirect recruitswill applyInthe caseof promotion/ absorption/ deputation 

(9) (a)No (b)Yes. (c)No 


(5) 


Class1 


(6) Selection 


(2) Senior Assistant TrafficManager 


(7) 35 


(8) i)ADegreefroma recognizeduniversity. 


300 


16750 


ii)5yearsexperience inshipping/cargo operations/railway transportationin Executivecadreinan Industrial/ Commercial/Govt. Undertaking. 


D(11) Bypromotion failingwhich byabsorption Ideputation, failingwhich bydirect recruitment. 


(12) 

(13) PromotionfromAsst.Theexisting TrafficManagerGr.postof inthescaleofpayofDeputy Rs.9100-15100with 

Traffic 

Managerin 5yearsregular 

thescaleof serviceinthegrade 

payof failingwhich 

Rs.10750 Asst.TrafficManager |16750inthe GrilinthescaleofTrafficdept payofRs.9100 

willbe 15100with2yearsredesignated regularserviceofinasSr.ATMin thegradeanda 

thescaleof combinedregular 

payof 

Rs.10750 serviceof8yearsin 

16750inthe thescalesofpayof 

Traffic Rs.9100-15100and 

department Rs.8600-14600inthe respectivediscipline ofTrafficDept. Absorption/ deputationwillbeof Officersholding analogouspostsor postofAssistant TrafficManagerGr.1 inthescaleofpayof Rs.9100-15100with 5yearsregular serviceinthegrade inaMajorPortTrust. 
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107 


108 


No. 


Period 


$l. 


NameofthePost 


Classi fication 


Whether Selection orNon Selection 


Scaleof 

Pay (Rs.) 


Educationalandother qualificationsprescribedfor directrecruitment 


of 


posts 


Upper Age 

ពៃ for direct recruit ment 


Proba. tion(In yean) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption deputation) 


Incaseofpromotion/ absorption/deputation, gradesfromwhichitshould 

bemade 


Whether (a)age (b)Educational qualifications (c)experience fordirect racruitawili applyinthe caseof promotion/ absorption deputation 

(9) (a)No (b)Yes. (c)No 


Remarks 


years) 


(2) DeputyTraffic 
Manager 


BL(4) 4Class1 


(6) Selection 


(13) 


40 


13000. 

350 18250 


i)ADegreefroma recognizeduniversity. 


Bypromotion failingwhich byabsorption Ideputation, failingwhich bydirect recruitment. 


ii)Nineyears experiencein Shipping/cargo operations/railway transportationin executivecadreinan Industrial/ Commercial/Govt. 
Undertaking. 


w 


(12) PromotionfromSr. Theexisting AssistantTrafficpostsinthe Managerinthescalecategoriesof ofpayofRs.10750 

Docks 16750with4years 

Manager, 

Manager regularserviceinthe 

(Marketing& 1gradefailingwhich 

Services)in Sr.Asst.Traffic 

thescaleof Managerinthescalelpayof ofpayofRs.10750 Rs.13000 16750with2years18250will regularserviceinthebe gradeanda 

redesignated 

asDeputy combinedregular 

Traffic serviceof9yearsin 

Managerin thescalesofpayof 

thescaleof 
Rs.10750-16750andpayof Rs.9100-15100intheRs.13000 respectivediscipline|18250. ofTrafficDept. Absorption/ deputationwillbeof Officersholding analogouspostsor postofSr.AsstTraffic Managerinthescale ofpayofRs.107.50 16750with4years regularserviceinthe gradeinaMajorPort Trust. 
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M 


[Part III — Sec. 2 


Period 


Nov . 11 , 2009 ) 


SE 


NameofthePost 


Whether Selection orNon Selection 


No. 

Classi offication posts 


of 


Educationalandother qualificationsprescribedfor directrecruitment 


Scaleof 

Pay (Rs.) 


No. 


Whether (a)age 

ducational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption deputation 


Upper Age Jimit for direct recruit ment (in years) 


Proba tion(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio n/deputation) 


Incaseofpromotion/ 

transferlabsorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


(4) 


(11) 


(2) Sr.Deputy TrafficManager 


2 


Class 


Selectie Selection 


42 


(5) 1800 16000- 
400 20800 


(10) NA 


(13) 


RE 


i)ADegreefroma(a)No recognizeduniversity.|(b)Yes. 

(c)No ii)Twelveyears executiveexperience inShipping/cargo operations/railway transportationin executivecadreinan Industrial/ Commercial/Govt. Undertaking. 


CA 


(12) ByabsorptionForabsorption throughthroughcomposite compositemethod,officers methodholdinganalogous failingof postsorpostofDy. recruitment TrafficManager ie,through andequivalent promotion: postsinthe transfer/ respective deputationondisciplineofTraffic absorptionDeptinthescaleof basisfailingpayofRs.13000 
which 

18250with3years deputationregularservicein andfailingthegradeina. bothbydirect|MajorPortTrustor recruitment.Dy.TrafficManager 

andequivalent promotion/ postsinthe transfer/on respective absorptiondisciplineofTraffic willbefromDeptwith2years theofficersregularservicein fromMajor thegradeanda PortTrusts. combinedregular 

serviceof7years inthescalesofpay ofRs.10750-16750 andRs.13000 18250inthe respective disciplineofTraffic DepttinaMajor 
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The 


109 


110 


Period 


Scaleof 


Sl. 


Educationalandother qualificationsprescribedfor directrecruitment 


Classi fication 


NameofthePost 


Whether Selection OrNon Selection 


of posts 


Pay 


P20 


(Rs.) 


Upper 

Age 1limit 

for direct recruit ment 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Proba tion(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio nideputation) 


Incaseofpromotioni 

transferlabsorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


years) 


(1)T 


(2) 


who 


(3) 


(7) 


(8) 


10) 


(13) 


(12) PortTrustwillbe eligible.For deputation,officers 
holdinganalogous postsorholding postofDy.Traffic Managerand equivalentpostsin therespective disciplineofTraffic Depttinthescale ofpayofRs.13000 18250inGovt./ SemiGovt./PSUS 
orAutonomous bodieswith3years regularservicein thegradewillbe eligible.The selectionisbymerit forwhichthebench markinoverall gradinginthe ACRswillnotbe below“Verygood”. 
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[Part II — Sec . 2 


Period 


Si. 


No. 

of posts 


NameofthePost 


Classi- fication 


Whether Selection orNon Selection 


Scaleof 

Pay (Rs.) 


|Educationalandother 

qualificationsprescribedfor directrecruitment 


of 


Nov . 11 , 2009 ] 


Upper Age limit for direct recruit ment 


NO. 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion: absorption/ deputation 


Methodof recruitment(whether|Incaseofpromotion/ bydirectrecruitmenttransferlabsorption: orbypromotion/ 

deputation,grades transferlabsorptionfromwhichitshouldbe deputation) 

made 


Proba tion(in years) 


Remarks 


years) 


4 


- 


(2) 


(3) 


I7) 


5 


(6) Selection 


19 


() Class (HOD) 


45 


mi 


TrafficManager (Category1 Ports) 


NA 


500 


i)ADegreefroma(a)No recognizeduniversity.I(b)Yes. 


26500 


(c)No 


ii)Seventeenyears experiencein Shippingicargo operations/railway transportationin executivecadreinan Industrial/ Commercial/Govt. Undertaking. 


(11)I12) |ByabsorptionForabsorption 
through 

through compositecomposite methodofmethod,officers recruitmentie. holding through 

analogousposts promotion/orpostofTraffic transfer/Managerin deputationonCategoryIlports absorption with2years basisfailingregularserviceor which 

officersholding deputationandpostsinthescale failingbothbyofpayof direct 

Rs.17500-22309 recruitmentwith4years, Thepromotion/regularservicein transfer/onthegradeor absorptionwill officersholding befromthe postsinthescale officersfrom ofpayof MajorPort Rs.16000-20800 
Trusts. 

with5years regularservicein thegradeinthe TrafficDeptina MajorportTrust 
willbeeligible. 
Fordeputation, 
officersholding analogousposts orofficersholding postofTraffic 
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111 


112 


Period 


Upper Age 


NameofthePost 


No. 

of posts 


Classi. fication 


1Whether 

Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


of 


Pay 


No. 


(Rs.) 


Whether (a)age 

(b)Educational |qualifications 

(c)experience fordirect recruitswill applyinthe caseof promotion1 absorption/ deputation 


for direct recruit ment 


Proba tion(in years) 


Methodof 

recruitment(whether|incaseofpromotion/ |bydirectrecruitmenttransferlabsorption/ orbypromotion/deputation,grades transferlabsorptionfromwhichitshouldbe deputation) 

made 


Remarks 


years) 


4 


I 


(5) 


(6) 


(13) 


(12) Managerand equivalentposts inTraffic Departmentin thescaleofpay ofRs.18500 23900with2 yearsregular serviceinthe gradeorofficers holdingpostof Sr.Dy.Traffic Managerand equivalentposts 
inTraffic Departmentin thescaleofpay ofRs.16000 20800andabove with5years regularservicein thegradein Govt./Semi Govt./PSUsor Autonomous bodieswillbe eligible.The selectionisby meritforwhich thebenchmark 
inoverallgrading intheACRswill notbebelow "Verygood". 
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LIN 


[Part 11 — Sec . 2 


RECRUITMENTRULESFORCLASS-1POSTSOFCIVILENGINEERINGDEPARTMENT 


Nov . 11 , 2009 ] 


VW 


1Classi. 1fication 


Si. No. 


No. 

of posts 


Nameofthe Post 


Scaleof 

Pay (RS.) 


Whs.Upper therAgelimit Selec.fordirect tion|recruit orNon-ment Selec• inyears) tlon 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption/ deputation) 


incaseofpromotion/ absorption/deputation,grades fromwhichitshouldbemade 


Remarks 


(2 


(3) 


L 


(8) 


113 


(4) Classi 


Assistant Execu 


(5) 9100 250 15100 


(6) Select 
ion 


Upto3184 Dec.2006 


tive 


Engineer (Civil) 


Whether 

(a)Age Educationalandother(b)Educational|Periodof qualifications 

qualificationsProba. prescribedfordirect(c)experiencetion(in recruitment 

fordirect 

years) recruitswill applyinthe caseof promotion absorption/ deputation 

(9) Essential- 

(a)No Degreeor equivalentinCivil|(b)No, Engg.fromahowevera recognized Diplomain University 

CivilEngg. Institution. 

froma Desirable:-_TWOrecognized yearsexperienceUniversity/ inexecutiveinstitution cadreinPlanning |Construction/ essential, Design/ Maintenance(C)No. preferablyofPort andMarine Structuresinan Industrial/ Commercial/ Govt. Undertaking. 


Bydirect recruitment 33-1/3%. 


By Promotion 66-2/3% 


(12) Promotionfrom AssistantEngineer (Civil)inthescaleof Rs.8600-14600with3 yearsregularservicein thegradeorfrom Class-lllemployeesin thescaleofpayof Rs.6170-11975inthe respectivedisciplineof CivilEngineering Departmentwith5 yearsregularservicein thegradewherethere arenoClass-llpostin thescaleofRs.8600 14600inthatdiscipline 
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After31st Dec.2006 


Bydirect recruitment- 66-2/3% 


By 


Promotion- 33-1/3%. 


113 


114 


Si.1NameofthaPost Mo 


No. 

of posts 


Class}.|Scaleof fication 

(Rs.) 


Pay 


Educationalandother qualificationsprescribedfor directrecruitment 


Whether Selection orNon Selection 


Upper Age limit for direct recruit mant 


Whether (a)age 

ducational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion1 absorption/ deputation 


Period of Proba. tion(in years) 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ absorption/ 
deputation) 


Incaseofpromotion1 absorption/deputation,grades fromwhichitshouldbemade 


Remarks 


. 


years) 


(3) 15 


14 Class 


I 


(6 Selection 


D 


(9) 


(13) 


Executive Engineer(Civil) 


35 


(5) 10750. 

300 16750 


(a)No 


ВУ 


(8! (i)Degreeor equivalentinCivil Engg.froma recognizedUniversity |Institution, (ii)Fiveyears experiencein executivecadrein Planning/ Construction/Design /Maintenance preferablyofPortand MarineStructuresin anIndustrial/ Commercial/Govt. Undertaking. 


(b)No, howevera Dipiomain CivilEngg. froma recognized University, Institution is essential. 


(11) 

(12) Promotion 

from. PromotionAssistantExecutive 
failingEngineer(Civil)inthe whichbyscaleofpayof absorptionRs.9100-15100with5 

yearsregularservicein deputation,thegradefailingwhich failingbothAssistantExecutive bydirect Engineerinthescaleof recruitmentpayofRs.9100-15100 

with2yearsregular serviceinthegrade andacombinedregular serviceof8yearsinthe scalesofpay.of Rs.9100-15100and Rs.8600-14600inthe respectivedisciplineof CivilEngg.Dept. Absorption/deputation willbeofOfficers holdinganalogous postsorfeederpost withexperienceas mentionedaboveina MajorPortTrust.. 
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(c)No. 


[Part 111 — Sec. 2 


Nov. 11, 2009 ] 


No. 


SI. 


NameofthePost 


Classic fication 


of 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


posts 


Age limit for direct recruit ment 


Period Iof 

Proba. tion(In years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion absorption1 deputation) 


Incaseofpromotion/ absorptionideputation, gradesfromwhichit 

shouldbemade 


Remarks 


years) 


3) 7 


I 


(41 Class1 


I(6) 

Selection 


I 


() 


Superintending Engineer(Civil) 


140 


5) 13000 

350 18250 


Whether 

(a)age Educationalandother 

(6)Educational qualificationsprescribedfor qualifications directrecruitment 

xperience fordirect recruitswilt applyinthe caseof promotion/ absorption/ 

deputation (8) (i)Degreeor 

(a)No equivalentinCivil Engg.froma 

(b)No, recognizedUniversityhowevera IInstitution. 

Diplomain (ii)Nineyears 

Civil.Engg. experiencein 

from a executivecadrein recognized Planning! 

University! Construction/DesignInstitution IMaintenance 

is preferablyofPortand essential. MarineStructuresin anIndustrial/ 

(c)No. 
Commercial/Govt. 
Undertaking. 


-(11) ByPromotion failingwhich byabsorption Ideputation, failingboth bydirect recruitment 


(12) Promotionfrom |ExecutiveEngineer 

(Civil)inthescale ofPayof Rs.10750-16750 with4yearsregular serviceinthegrade failing.which ExecutiveEngineer 
inthescaleofpay ofRs.10750-16750 with2yearsregular serviceinthegrade andacombined regularserviceof9 yearsinthescales ofpayofRs.10750 16750and Rs.9100-15100in therespective disciplineofCivil Engg.Deptt. Absorption/ deputationwillbe ofOfficersholding analogouspostsor 
feederpostwith experienceas mentionedabovein aMajorPortTrust. 
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115 


116 


SI. 


NameofthePost 


Classt. 
fication 


Scaleof 

Pay (Rs.) 


of posts 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit. ment (in years) 


Whether (2)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe Caseof promotion1 absorption deputation 


Period Iof 

Proba 1tion(in 

years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ transferlabsorption/ deputation) 


Incaseofpromotion/ 

transferlabsorptioni deputation,gradesfrom whichitshouldbemade 


Remarks 


(2) 


(5 


. 


(4) ClassI 


(6) Selection 


(9) 


DeputyChiefT5 Engineer(Civil) 


(12) 


42 


(10) N.A. 


(13) 


16000- 400 
20800 


(a)No 


(b)Yes. 


(c)No. 


8) (i)Degreeor equivalentinCivil Engg.froma recognizedUniversity IInstitution. (ii)Twelveyears experiencein executivecadrein Planning/ Construction/Design 
IMaintenance preferablyofPortand MarineStructuresin anIndustrial/ Commercial/Govt. 
Undertaking. 


(11) ByabsorptionForabsorptionThe 
through 

throughcompositeexisting Composite method,OfficersPermanent methodofholdinganalogous|postsinthe recruitmentie.posts,orpostofcategoryof through 

SuperintendingSuperin promotion/Engineerandtending transfer/equivalentpostsinEngineer deputationontherespective(Civil),in absorptiondisciplineofCivil/thescaleof 
basisfailingEngineeringDeptt.inpayof which 

thescaleofpay|Rs.16000 deputationandRs.13000-18250with20800will failingbothby3yearsregularberedesig direct 

serviceinthegradenatedas recruitmentinaMajorPortTrustDy.Chief Thepromotion/|orSuperintendingEngineer transfer/onEngineerand(Civil)in absorptionwillequivalentpostsinthescaleof befromthe therespectivepayof officersfromdisciplineofCivil Rs.16000 MajorPortEngg.Deptt.with220800. Trusts 

yearsregularservice inthegradeanda combinedregular serviceof7yearsin thescalesofpayof Rs.10750-16750and Rs.13000-18250in therespective disciplineofCivil Engg.Dept.ina MajorPortTrust.will 
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[Part II — Sec . 2 


Nov. 11, 2009 ] 


Upper 


Si. 


Age 


No. 

of posts 


Classi fication 


NameofthePost 


Scaleof 

Pay (Rs.) 


Educationalandother qualificationsprescribedfor directrecruitment 


Whether Selection orNon Selection 


ELMAN 


No. 


limit 


for 


Period of Proba tion(in years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion! absorption1 deputation 

(9) 


Methodof recruitment(whether bydirectrecruitment orbypromotion! transferlabsorption/ deputation) 


Incaseofpromotion/ 

transferlabsorption/ deputation,gradesfrom whichitshouldbemade 


Remarks 


direct recruit ment 


years) 


3) 


1 


T 


To 


(8) 


I 


(10) 


1 


- 


(12) beeligible. 


Fordeputation, Officersholding analogouspostsor Officersholdingpost ofSuperintending Engineerand equivalentpostsin therespective disciplineofCivil Engg.Deptt.inthe scaleofpayof Rs.13000-18250with 3yearsregular serviceinthegrade inGovt./PSUS/ Autonomousbodies willbeeligible.The selectionisbymerit forwhichthebench markinoverall gradingintheACRS willnotbebelow "verygood". 
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117 


118 


No. 


Scaleof 


Period 


Classic fication 


Whether Selection orNon Selection 


Educationalandother iqualificationsprescribedfor directrecruitment 


|NameofthePost 


of 


Pay 


No. 


posts 


(Rs.) 


Upper Age limit for direct recruit ment (in years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion! absorption/ deputation 


Proba tion(In years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transforlabsorptio nideputation) 


Incaseofpromotion! 

transferlabsorption/ deputation,gradesfrom whichItshouldbeinade 


Remarks 


(5) 


(6) Selection 


(0) 


(10) 


1 


(2) ChiefEngineer (Category Ports) 


Class1 (HOD) 


45 


(a)No 


| 


N.A. 


500 26500 


(b)Yes. (C)No. 


(i)Degreeor equivalentinCivil Engg.froma recognizedUniversity /Institution. (ii)Seventeenyears experiencein executivecadrein 
Planning/ Construction/Design 
|Maintenance preferablyofPortand MarineStructuresin anindustrial/ Commercial/Govt. 
Undertaking. 


(11) 

(12) ByabsorptionForabsorption throughthroughcomposite Composite method,Officers methodofholdinganalogous recruitment postsorpostof ie.throughChiefEngineerin promotion/Category11ports transfer/ 

withtwoyears deputationonregularservicein absorptionthegradeor basisfailingOfficersholding which 

postsinthescale deputation ofpayofRs.17500 andfailing22300with4years bothbydirectregularservicein recruitment.thegradeor The 

officersholding promotion/.postsinthescale transfer/onofpayofRs.16000 absorption20800with5years willbefrom regularservicein theofficers thegradeinthe fromMajorCivilEngg.Deptt. PortTrusts ofMajorPortTrust 

willbeeligible. 
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Fordeputation, 
Officersholding analogouspostsor Officersholding postofChief Engineerand 


[Part III — Sec . 2 


Nov. 11, 2009 ] 


SI. No. 


NameofthePost 


of posts 


Classi fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit. ment 


Whether (a)age (b)EducationalPeriod qualifications of (c)experienceProba. fordirect 

tion(in recruitswill1years) applyinthe caseof promotion/ absorption/ deputation 

(9) JL(10) 


Methodof recruitment (whetherbydirect recruitmentorby promotion transferlabsorptio nideputation) 


incaseofpromotion/ 

transterlabsorptioni deputatlon,gradesfrom whichitshouldbemade 


Remarks 


years) 


10. 


(11) 


(12) 


equivalentpostsin CivilEngg.Deptt.in thescaleofpayof Rs.18500-23900 with2yearsregular serviceinthegrade orofficersholding postofDy.Chief Engineerand equivalentpostsin CivilEngg.Deptt.in thescaleofpayof Rs.16000-20800 andabovewith5 yearsservicein thegradein Govt./Semi Govt./PSUS/ Autonomous bodieswillbe eligible. Theselectionisby meritforwhichthes benchmarkin overallgradingin theACRswillnot 
bebelow"very good”. 
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119 


120 


RECRUITMENTRULESFORMEDICALOFFICERSOFMEDICALDEPARTMENT 


Period 


No. 


St. No. 


NameofthePost 


Classi fication 


of 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Scaleof 

Pay (Rs.) 


of 


posts 


Upper Age limit for direct recruit. ment (in years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Proba tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ 

absorption/ deputation) 


Incaseofpromotion/ 

absorption1 deputation,grades fromwhichitshouldbe 

made 


Remarks 


1 
- 


Medical 
Officer 


(9) 


16 
Classrt 
9100 


NA 


35 


(13) 


NA 


(12) NA 


ByDirect recruitment 


250 15100 


Essential: (i)MBBSdegreefrom arecognized universityorfor MedicalOfficer (Dental)BDSdegree ofarecognized university. (ii)Oneyear experienceina.. hospitalafter completionof internshipofone year. Desirable: APostGraduate medicaldegreefrom arecognized university. 
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en 


[Part III — Sec. 2 


Nov . 11, 2009 ] 


SI. 


NameofthePost 


Classi. fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


posts 


Upper Age Jimit for direct recruit ment (in years) 


Period |of Proba tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ 

absorption deputation) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

made 


Remarks 


(1) 


(5) 


1 


Classi 


(2) Sr.Medical Officer (GeneralDuty) 


40 


(6) 10750-|Selec 

300-tion 16750 


Whether 

(a)age Educationalandother(b)Educational qualificationsprescribedforqualifications directrecruitment 

(c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ 

deputation (8) 
Essential: 

(a)No (i)MBBSdegreefrom|(b)Yes arecognized 

(c)No universityorfor MedicalOfficer (Dental)BDSdegree ofarecognized university. (ii)Fiveyears experienceina hospitalafter completionof internshipofone year. Desirable: 

APostGraduate medicaldegreefrom arecognized university. 


(11) 

(12) BypromotionPromotionfrom failingwhichbyMedicalOfficerin absorption/thescaleofpay deputationofRs.9100 failingbothby|15100with5 direct 

yearsregular recruitmentserviceinthe 

grade. Absorption1 Deputationwillbe ofofficersholding analogousposts orfeederpost with5years experienceinthe gradeinaMajor PortTrust. 


(13) Theexisting postsof Resident MedicalOfficer andMedical Officer(SG)in thescaleof payof Rs.10750 16750willbe redesignated asSr.Medical Officer(GD)in thescaleof payof Rs.10750 16750 
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121 


122 


1 


NameofthePost 


No. ļof posts 


Classi. fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


No. 


Upper Age limit for direct recruit ment 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Period of Proba. tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ 

absorption/ deputation) 


Incaseofpromotion 

absorption/ deputation,grades fromwhichitshould 

bemade 


Remarks 


years) 


D13I14I 

6Class 


I 


(9) 


(2) Sr.Medical Officer (Specialist) 


TNA 


(5) 
10750 

300 16750 


(b) 


NA 


(12) NA 


Bydirect recruitment. 


(8) 
Essential: 
(i)MBBSdegreefrom arecognized universityorfor Sr.MedicalOfficer (Dental),BDSdegree ofarecognized 
university. (ii)APostGraduate medicaldegreeinthe specifiedspeciality fromarecognized university. (iii)Pestqualification experienceof3years inahospital,inthe relevantfieldof specilisation. 


(13) inthefirst instanceMedical 
Oficershaving 
PostGraduate Qualificationin therelevantfield 
willbe consideredfor appointment failingwhichthe postwillbefilled byopen advertisement. 
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TheMedical Officer(Selection Grade)and ResidentMedical 
Officerinthepay scaleof Rs.10750-16750 havingPost Graduate Qualification shallbere 
designatedas SeniorMedical Officer 


[Part III — Sec. 2 


Period 


No. 


SI. No. 


NameofthePost 


Classi. fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper 
Age ilmit for direct recruit. ment (in years) 


posts 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ absorption/ deputation) 


Nov . 11, 2009 ] 


Proba. tion(in years) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichItshouldbe 

made 


Remarks 


(31 4Classi 


(9) 


(13 


(1) 

(2) 3aDy.Chief 

MedicalOfficer (GeneralDuty) 


I(6) 
13000|Selec 

350 18250 


42 


tion 


(a)No (b)Yes (c)No 


(8) 
Essential: (i)MBBSdegreefrom arecognized universityorfor Dy.ChiefMedical Officer(Dental),BDS degreeofa recognizeduniversity. (ii)Nineyears experienceina hospital,after completionof internshipofone year. 
Desirable: APostGraduate medicaldegreefrom arecognized university. 


1(11) 

By promotion failing whichby absorption Ideputation failingboth bydirect recruitment 


(12) Promotionfrom 
Sr.Medical Officers(G.D)in thescaleofpay ofRs.10750 16750with4 yearsregular serviceinthe gradefailing whichSr.Medical Officer(G.D)with 2yearsregular serviceinthe scaleofpayof Rs.10750-16750 andacombined regularserviceof 9yearsinthe 
scalesofpayof Rs.9100-15100 andRs.10750 16750. Absorption/ deputationwillbe ofofficersholding analogousposts orfeederpost with4years experienceinthe gradeinaMajor PortTrust. 
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123 


124 


Period 


Upper Age 


Classi. 
fication 


NameofthePost 


Whether Selection osNon Selection 


Scaleof 

Pay 
(RS.) 


Of 


Educationalandother qualificationsprescribedfor directrecruitment 


No. 


posts 


Proba tion(in years) 


for direct recruit ment 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ absorption1 deputation) 


Incaseofpromotion/ absorptionIdeputation, gradesfromwhichit 

shouldbemade 


Remarks 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ daputation 

(9) (a)No (b)Yes (c)No 


years) 


(2) 


(0) 3b 


T 


(7) 42 


Dy.Chief MedicalOfficer (Specialist) 


(5) 

(6) 
13000|Selec 

350 tion 18250 


78) (1)MBBSdegreefrom arecognized university. (ii)APostGraduate medicaldegreeinthe specifiedspeciality fromarecognized 
university. (iii)Postqualification experienceof7years inareputedhospital, intherelevantfieldof specialization. 


(11) (12) 

(13) By 

PromotionfromTheexistingpost promotion|Sr.MedicalOfficerofOCMO/Chief failing 

Physician/Chief whichbyscaleofpayof 

Surgeoninthe absorptionRs.10750-16750 

scaleofpayof 

Rs.13000-18250 deputationwith4yearsregular 

willbe failingbothserviceinthegrade 

redesginatedas bydirectfailingwhichSr. 

Dy.ChiefMedical recruitmentMedicalOfficer Officer 

(GeneralDuty)with(Specialist)inthe postgraduate.scaleofpayof qualificationintheRs.13000-18250. relevantfieldand4Note:3posts 

shallbe yearsregular 

residential. serviceinthe 

6postsi.e.3 grade.Absorption/ 

postsfrom 
deputationwillbe|Sr.Medical ofofficersholding|Officer analogouspostsor(Specialist)and3 holdingthepostofpostsfrom Sr.MedicalOfficer 

Dy.ChiefMedical (Specialist)inthe 

Officer scaleofpayof 

(Specialist)from Rs.10750-16750 

thefollowing 

Specialitieswill 
with4yearsregular"havetoreside serviceinthegrade compulsorilyin inaMajorPort PortQuarters: Trust. 

1.Surgery 
2.Gynaecology 3.GeneralMD 
4.Ortho 5.Anaesthesia 6.Paediatrics 
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[Part II — Sec . 2 


SI. 


NameofthePost 


NO. 

of posts 


1Class 

fication 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


l Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit ment (in yaars) 


No. 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption deputation 


Perlod of Proba. tion(in years) 


Nov. 11, 2009) 


Methodof recruitment 

incaseofpromotion/ (whetherbydirect1.transferlabsorption/ recruitmentorbydeputation,gradesfrom promotion! 

whichitshouldbemade transferlabsorptio nideputation) 


Remarks 


DI 


I 


Class 


19 


(2) SeniorDy. ChiefMedical Officer 


45 


(5)I76) 

(6) 16000-{Selec- 

400 tion 20800 


(10)L ΝΑ 


(a)No (b)Yes (c)No 


(i)MBBSdegreefrom arecognized university (ii)APostGraduate medicaldegreeinthe specifiedspeciality fromarecognized university. (iii)Postqualification experienceof10 yearsinahospital,in therelevantfieldof specialization. 


WON 


111) 

(12) ByabsorptionForabsorption throughthroughcomposite compositemethod,officers methodofholdinganalogous recruitmentpostsorholdingthe ie.through postofDy.Chief promotion/ |MedicalOfficer transfer/(Specialist)and deputationonequivalent absorptionSpecialistpostsin basisfailingMedicalDepttin which|thescaleofpayof deputation Rs.13000-18250 andfailingwith3yearsregular bothbydirectserviceinthegrade recruitment.inaMajorPort The 

TrustorDy.Chief promotion/MedicalOfficer transferIon(Specialist)and absorptionequivalent willbefromSpecialistpostsin theofficers MedicalDepttwith fromMajor 2yearsregular PortTrusts serviceinthegrade 

andacombined regularserviceof7 yearsinthescales ofpayofRs.10750 16750and Rs.13000-18250in SpecialistCadreof MedicalDeptt.ina 
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125 


126 


Upper 


NO. 


SI. 


NameofthePost 


Classi.1Scaleof 
fication 

(Rs.) 


of posts 


Whether 

Selection IorNon 

Selection 


Educationalandother qualificationsprescribedfor 
directrecruitment 


Age limit for direct recruit ment 


Whether (a)age (b)EducationalPeriod qualifications (c)experienceProba fordirect tion(in recruitswil1years) applyinthe caseof promotion/ absorption/ daputation 

(10) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio nideputation) 


Incaseofpromotion/ 

transterlabsorption/ deputation,gradesfrom 
whichitshouldbemade 


Remarks 


years) 


(1 


12) 


(3)I741 


(5) 


(12) MajorPortTrust willbeeligible.For deputation,officer 
holdinganalogous postsorholding postsofDy.Chief MedicalOfficer (Specialist)and equivalent Specialistpostsin 
thescaleofpayof 
Rs.13000-18250in 
MedicalDeptt.ina Govt./SemiGovt./ 
PSUsor 
Autonomous 
Bodieswith3years regularservicein thegradewillbe eligible.The selectionisbymerit forwhichthebench markinoveralli gradinginthe 
ACRswillnotbe 
below"verygood". 
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- 


[Part 11 - Sec . 2 


Upper 


Scaleof 


SI 


Classi. ficaron 


NameoftePost 


No. 

of posts 


Age 


Whether Selection orNon Selection 


Pay 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio nideputation) 


limit for direct recruit men! (in years) 


Incaseofpromotion 

transferiabsorption/ daputation,gradesfrom whichitshoudbemade 


Nov . 11, 2009 ] 


Remarks 


(22 


T 


(7) 


(10) 


(11) 


50 


(13) 


ChiefMedical Officer (Category| Ports) 


(5) 

(6) 
Class|20500-1Selec (HOD) 

500tion 26500 


Whether 

(a)age Educationalandother 

(b)Educaticna:įperiod qualificationsprescribedfor qualifications directrecruitment 

(c)experiencePruua. fordirectlion(in recruitswityears) applyinthe caseof promotion: absorptioni 

deputation ---(8)... 

-19) (i)MBBSdegreefrom(a)No NA arecognized 

(b)Yes university. 

(c)No (ii)APostGraduate medicaldegreefrom arecognized university. (iii)Postqualification experienceof16 yearsinahospital. 


Iw 


Byabsorption through composite methodof recruitment ie.through promotion/ transfer/ deputationon absorption basisfailing which deputationand failing bothbydirect recruitment. Thepromotion/ transfer/on 
absorption willbefrom theofficers fromMajor 
PortTrusts 


(12) 
Forabsorption throughcomposite method,officers 
:holdinganalogous postsorthepostof ChiefMedical 
OfficerinCategory -Ilportwith2years regularservicein thegradeor officersholding postinthescaleof payofRs.17500 
22300with4years regularservicein thegradeor officersholding postsinthescale ofpayofRs.16000 20800with5years regularservicein theregularservicein thegradeinthe MedicalDepttina MajorPortTrust willbeeligible.For deputation,officers holdinganalogous postsorofficers holdingpostof ChiefMedical Officerand equivalentpostin 
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127 


128 


Classic Aication 


Si. 


Upper Age limit 


Scaleof 

Pay (Rsi) 


NameofthePost 


Whether Selection or:Non Selection 


Educationabandother qualificationsprescribedfor directrecruitment 


of posts 


Period of Proba. tion(In years) 


for 


Whether (a)age (b)Educational qualifications (C)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio in/deputation) 


Incaseofpromotion/ 

transferlabsorption/ deputation,gradesfrom wwhichItshouldbemade 


Femarks 


direct recruit ment (in years) 


VE 


L 


131( 

4T 


(10) 


(12) 


MedicalDepttin 
thescaleofpayof Rs.18500-23900 with2yearsregular serviceinthegrade 
orofficersholding postsofSr.Dy. ChiefMedical Officerand equivalent Specialistpostsin thescaleofpayof Rs.16000-20800 andabovein MedicalDepttwith 
5yearsregular serviceinthegrade inGovt./SemiGovt 
PSUsor 
Autonomous Bodieswillbe 
eligible. 
Theselectionisby meritforwhichthe benchmarkin overallgradingin 
theACRswillnot bebelow"very good". 
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. 


V 


[Part III — Sec. 2 


RECRUITMENTRULESFORCLASS-1POSTS(DECKSIDE)OFMARINEDEPARTMENT 


i. No. 


Nov. 11, 2009 ] 


No. 

of posts 


Classi fication 


Nameofthe Post 


Whe ther Stoc tion orNon Sau tlon 


Scaleof 

Pey (Rs.) 


Upper Agelimit fordirect recruit ment (Inyears) 


Educationalandother 1 qualifications 

prescribedfordirect recruitment 


Whether (1)age (b)Educational|Periodof qualifications 

Proba (c)experiencetion(In fordirectyears) recruitswill applyinthe Caseof promotion/ absorption/ deputation 

19 N.A. 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption/ deputation) 


Incaseofpromotion/absorption/ deputation,gradesfromwhichit 

shouldbemado 


Remarks 


Pilotes 


15) 


t 


i 


40 


(12) 


(13) 


Class1+14.500-to 

350 18700 


Bydirect recruitment 


N.A. 


W 


(8) Essential: ()Mustholda certificateof competencyas Masterofforeign goingshipissued bytheMinistryof Shipping,Govt. ofIndiaoran equivalent qualification recognizedbythe Ministryof Shipping,Govt. ofIndia. 


New 
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(ii)Oneyearpost qualification experienceas Master/Chief Officerofa foreigngoing ship. 


129 


130 


Period 


Si, 


Nameofthepost 


No.Classi. 

offication posts 


Scaleof 

Pay (Rs.) 


Whe-thar 
Selec-tion orNon. Selec-tion 


Proba. tion(in 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


Age timit tor direct recruit. ment (in years) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouldbe 

mado 


Remarks 


. 


. 


4 


(8) 


(11) 


(13) 


2. 


DockMaster 


Class 


(5) 

(6) 17500.|Selection 

400 22300 


Whether 

()age Educationalandother 

(b)Educational qualificationsprescribedfor qualifications directrecruitment 

(c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

9. 
Essential: 

(a)No (i)Mustholda 

(b)Yes certificateof 

1(c)No. competencyas Masterofforeign goingshipissuedby theMinistryof ,Shipping,Govt.of Indiaoranequivalent qualification recognizedbythe MinistryofShipping, Govt.ofIndia. (ii)MustholdaPilot Licenceandhavea proficiencyin handlingofalltypes ofships. (iii)5years experienceaspilotor MasterofForeign goingShip. 


Bypromotion failingwhichby absorption/ 
deputation failingbothby direct recruitment. 


(12) Forpromotion, Pilotswith5 yearsregular serviceinthe gradeare eligible.For absorption/deput ation,Officers holding analogousposts orholdingposts ofPilotsinthe scaleofpayof Rs.14500-18700 with5years regularservicein thegradeina 
MajorPortTrust areeligible. 
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Si, 


NameofthePost 


Nov . 11, 2009 ] 


No. 

of posts 


Classi fication 


Who-ther {Selection 1orNont |Selas-tion 


Scaleof 

Pay (Rs.) 


Educationalandother qualificationsprescribedfor directrecruitment 


Upper Age limit for direct recruit mant 


( 


Methodof recruitment(whether bydirectrecruitment 

orbypromotion |transfariabsorption 

deputation) 


incaseofpromotion1 transfarlabsorption/ 

deputation,grades fromwhichIshouldbe 

made 


Remarks 


Whether (a)age (0)Educational|Period qualifications ()experienceProbe fordirect|tion(in rccruitswiltyears) applyinthe castof promotion/ absorption/ deputation 

(10) (a)NoN.A. (b)Yes (C)No 


years) 


(2) 


(3) 


(4 


(8 


* 


(12) 


3.HarbourMaster 

(Category 
Ports) 


5WD(6)I(3) 18500-Selection|45 

450 23900 


W 


i)Mustholda certificateof competencyas MasterofForeign GoingShipissuedby theMinistryof Shipping,Govt.of indiaoranequivalent qualification recognizedbythe MinistryofShipping, Govt.ofIndia. ii)MustholdaPilot licenceandhave8 yearsexperience eitheras Masterof ForeignGoingShip orinPilotingor cumulative. 


Low 


ByabsorptionForabsorptionby through 

composite compositeofmethod,officers recruitmentie.holding 
through 

analogousposts promotion/ |orDock transfer 

MasterMaster deputationonPilot/Dredging absorption Superintendent, basisfailing etc.,inthescale which 

ofpayof deputationandRs.17500-22300- failingbothbywith2years direct 

regularservicein recruitment. thegrade.ina Thepromotion/MajorPortare transferl.oneligible.For absorptionwilldeputation, befromthe officersholding officersfrom analogousposts MajorPort orholdingposts Trusts 

ofDockMasteri Master PilouDredging Superintendent anditsequivalent Decksidepost withexperience asmentioned abovein Govt./PSUş/Auto nomousBodies willbeeligible. 
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132 


Classi. fication 


Scaleof 


Whether Selection orNon Selection 


Upper Age 


No. 

of posts 


Educationalandother qualificationsprescribedfor 
directrecruitment 


M 


NameofthePost 


Pay 


Period of Proba tion(in years) 


NO. 


Whether (a}age (b)Educational qualifications (c)experience fordirect focruitswill applyinthe caseof promotion/ absorption1 deputation 

(9) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ transterlabsorption deputation) 


for direct recruit. ment 


Remarks 


Incaseofpromotion/ transferlabsorption 

deputation,gradas fromwhichitshouldbe 

made 


ore 


years) 


173) 


(10) 


(13) 


- 


(12) Theselectionis bymeritforwhich thebenchmarkin overallgradingin theACRswillnot: 
bebelow"Very Good. 


12) 


4) 


(9) 


(10) 


(12) 


(13) 


Class1 (HOD) 


Selection 


50 


Deputy Conservator (Category Ports) 


20500- 500 26500 


(a)No (b)Yes (c)No 


8 i)Mustholda certificateof competencyas MasterofForeign GoingShipissuedby theMinistryof Shipping,Govt.of Indiaoranequivalent qualification recognizedbythe MinistryofShipping, Govt.ofIndia. 


N.A.|ByabsorptionForabsorptionby 

throughcompositemethod, compositeofficersholding methodofanalogouspostsor recruitmentholdingpostsofDy. ie.throughConservatorin promotion/Category-Ilportsor transferiHarbourMasterin deputationonCategory-iportsin absorptionthescaleofpayof basisfailingRs.18500-23900 which 

with2yearsregular deputation|serviceinthegrade andfailingorofficersholding bothbydirectpostofHarbour recruitment.Masterinthescale 

ofpayofRs.17500 promotion/22300with4years transfer/onregularservicein 
absorption 

thegradeina willbefromMajorPortTrust. theofficersFordeputation fromMajorofficersholding PortTrustsanalogouspostsor 
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ii)MustholdaPilot licenceandhave experienceof10 yearseitheras MasterofForeign 
GoingShiporin Pilotingorcumulative 


The 


[Part 111 - Sec . 2 


Scaleof 


Upper Age limit 


Whether Selec-tion orNon Selec-tion 


Educationalandother qualificationsprescribedfor diractrecruitment 


Classi. fication 


Si. 


NameofthePost 


Nov . 11 , 2009 ] 


Pay 


Period of Proba. tion(in years) 


No. 


Whether (a)age 

ducational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ dogutation 


posts 


Incaseofpromotion/ 

transfer/absorption/ deputation,gradesfrom whichitshouldbemade 


(Rs.) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ transferlabsorptio nideputation) 


for 


Remarks 


direct recruit. mont 


years) 


(12) holdingpostofDy. Conservatorandits equivalentDeck sidepostinthe. scaleofpayof Rs.18500-23900 with2yearsregular serviceinthegrade orofficersholding postsofHarbour Masterandits equivalentDeck sidepostinthe scaleofpayof Rs.17500-22300 with4yearsregular serviceinthegrade inaGovt./Semi Govt/PSUsor Autonomous Bodieswillbe eligible. Theselectionisby meritforwhichthe benchmarkin overallgradingin theACRswillnot bebelow"Very good". 
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w 


- 


- 


- 


133 


134 


Perlod 


Si. 


NameofthePost 


No.Classi. 

offication posts 


Scaleof 

Pay (Rs.) 


Educationalandother Qualificationsprescribedfor directrecruitment 


Whe-ther|Upper Selocation 

Agt orNon Selec-tionfor 

direct recruit. ment (in years) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Proba tion(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion! absorption deputation) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichItshouldbe 

made 


Remarks 


12 


(6) Selection 


(9) 


|43 


(13) 


II(4 L5) 
.5.Dredging 

Classi 

17500- Superintendent 

400 22300 


(a)No (b)Yes (c)No. 


(i)Mustholda certificateof competencyas Masterofforeign goingshipissuedby theMinistryof Shipping,Govt.of Indiaoranequivalent qualification recognizedbythe 
MinistryofShipping, Govt.ofIndia (ii)MustholdaPilot Licenceandhavea proficiencyin handlingofalltypes ofships. (iii)5years experienceaspilotor 
MasterofForeign goingShipoutof5 yearsexperience, oneyearexperience indredgingis essential. 


(11) 

(12) Bypromotion Forpromotion,Thepresent failingwhichbyPilotswith5 incumbentof absorption yearsregularexistingpost deputation serviceintheofDredging 
failingbothbylgradeare 

Supdt.ofCivil direct 

eligible.For Engineering recruitment.absorption/deput|deptisinthe 

ation,Officersscaleofpay holding 

ofRs.16000 analogousposts120800shall orholdingpostsbeupgraded ofPilotsinthetothescale scaleofpayofofpayof Rs.14500-1870017500-400 with5years |22300under regularserviceinMarine thegradeina•Department. MajorPortTrust areeligible. 
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RECRUITMENTRULESFORCLASSIPOSTSOFMARINEENGINEERSOFMARINEDEPARTMENT 


Nov . 11 , 2009 ] 


Si. No. 


Upper Age 


NameofthePost 


No, 

of posts 


Classi. fication 


Whether Salection orNon Selection 


Scaleof 

Pay (Rs.) 


for 


Incaseofpromotion 

Iabsorption/ deputation,grades fromwhichitshould 

bemade 


Remarks 


direct recruit 


Whether 

(a)age Educationalandother 

(b)Educational|Period.|Methodof qualificationsprescribedforqualifications 

recruitment(whether directrecruitment 

(c)experienceProbabydirectrecruitment fordirecttion(inorbypromotioni recruitswill years)absorption/ applyinthe 

deputation) caseof promotion/ absorption/ deputation (9) 

(11) TO)MOTIIClassMotorNA 

ByDirect Certificateissued 

recruitment. underMerchant ShippingAct,1958 


years) 


M 


I 


(3) 


L 


(2) Dy.Marine Engineer 


(4) 
Class 


35 


(12) NA 


L(5 

(56) 
10750-NA 300 16750 


ii)2yearsexperience asindependent 
WatchKeeping Engineeronboarda foreigngoingship. 


AM 


(13) Existingposts of Ex.Engr(FC)of E&Mdept Engineer Dredger (MOTII Class)ofCivil 
Engg.dept/ Engineer (MOTII Class)of Marinedept. inthescaleof payofRs. 10750-300 16750,willbe redesignated asDy.Marine Engineerin 
thescaleof payof Rs.10750 300-16750 underMarine 
Department. 
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136 


Period 


No. 


Scaleof 


Si, 


Classi. fication 


NameofthePost 


of 


Whether Selection orNon 
Selection 


Pay 


posts 


(Rs.) 


Upper Age limit for direct rec ment (in years) 


Proba tion(In years) 


Methodof recruitment(whether bydirectrecruitment 

orbypromotion/ 1absorption/ 

deputation) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichitsbouldbe 

made 


Remarks 


Whether 

(a)age Educationalandother 

ucational qualificationsprescribedfor qualifications directrecruitment 

(c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 

(9) i)MOTIIClassMotor|(a)No Certificateissued (b)Yes underMerchant 

(C)No ShippingAct,1958 


Pem 


1 


Class! 


Sr.Dy.Marine Engineer 


( 
415) 

(6) 13000-[Selec 

350 18250 


tion 


Not excee. ding 40 


(11) Bypromotion failingwhichby absorption/ 
deputation, failingbothby 
direct recruitment 


ii)6yearsexperience asindependent WatchKeeping Engineeronboarda foreigngoingship. 


(12) Promotionfrom|Existing thepostofpostsof Dy.Marine 

Marine EngineerintheEngineerof scaleofpayof 

E&Mdept Rs.10750-16750 

inthescale with4years 

ofpayofRs. 

13000-350 regularservicein 

18250,will 
thegrade. Absorption/ 

be 

redesignated 
deputationwillbeasSenior ofofficersholding 

Dy.Marine 
analogouspostsEngineer orofficerswith4 inthescale yearsregular ofpayofRs. serviceinpostof 13000-350 
Dy.Marine 

18250 Engineer*inthe under scaleofpayof Marine Rs.10750-16750 

Dept. inanyMajorPort 
Trust. 
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No. 


Scaleof 


1Classi 

fication 


Whether Selection orNon Selection 


|Educationalandother qualificationsprescribedfor 
directrecruitment 


NameofthePost 


Pay 


Upper Age limit for direct recruit ment 


Period of Proba tion(in years) 


Nov . 11 , 2009 ] 


posts 


Wiiether (a)age *)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


(Rs.) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption1 deputation) 


Incaseofpromotion/ 

absorption/ deputation,grades fromwhichitshouidbe 

made 


Remarks 


(in 


years) 


3 


1 


(2) Marine Engineer 


(4) Class1 


(8) 


N.A. 


40 


NA 


(5) |14500 

350 18700 


12 


(11) 
Bydirect recruitment 


(12) NA 


i)MOTIClassMotor Certificateissued underMerchant ShippingAct,1958 


ii)1yearpost qualification experienceasChief Engineer/2010 Engineeronboarda foreigngoingship. 


(13) Existing postsof 
Engineer (MOTI Class)of Marine dept./ Engineer Dredgerof CivilEngg. dept.inthe scaleofpay of14500 350-18700, willbe redesignated asMarine Engineer inthescale ofpayof Rs.14500 350-18700 
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138 


No. 


Si. No. 


Nameofthe Post 


Classl. fication 


of posts 


Periodof Probation (inyears) 


Scaleof 

Pay (Rs.) 


Whether Selection orNon Selection 


UpperAge|Educationaland limitforother directqualifications recruitprescribedfor ment 

directrecruitment (Inyears) 


Incaseofpromotion/ 

transferlabsorption/ deputation,gradesfromwhich 

Itshouldbemade 


Remarks 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption: deputation 

(9) (a)No (b) Yes. (c)No 


Methodof recruitment (whetherbydirect recruitmentorby promotion Aransferi absorption deputation) 


(3) 


14 


4. 


Class 


Selection 


(10) N.A 


(5) 16000- 

400 20800 


(2) 
Senior Marine Engineer Chief Engineer Marine (Vessel) 


i)MOTIClass Motor Certificate issuedunder Merchant ShippingAct, 1958. ii)4years experienceas Chief Engineeror5 years combined experienceas 
Chief Engineerand 
2ndEngineer onboarda foreigngoing ship. 


(12) 

(13) BypromotionPromotionfromtheExistingposts orby 

postofMarineEngineerof absorptioninthescaleofpayofSE(Marine) throughRs.14500-18700with4ofE&M 
compositeyearsregularserviceindept./ methodofthegrade.AbsorptionEngineering 
recruitmentthroughcomposite 

Supdt. ie.through methodwillbeof 

(Dredging) promotion/officersholding 

ofCivil transfer/analogouspostsorEngg.dept. deputationonofficerswith4years 

inthescaleof absorptionregularserviceinthe 

payof basisfailing postofMarineEngineer| 

16000-400 whichinthescaleofpayof 

20800,will 

be deputationRs.14500-18700ina MajorPortTrust.For 

redesignated andfailing 

asSenior bothbydirectdeputationofficers 

Marine recruitmentholdinganalogous 

Engineer/Chi The 

postsorofficersholding efEngineer promotion/postofMarine 

Marine transfer/on Engineersandits 

(Vessel)in absorptionequivalentsinMarine 

thescaleof willbefromEngineeringsideinthe 

payofRs. theofficersscaleofpayof 

16000-400 fromMajorRs.14500-18700with4 

20800 PortTrusts yearsregularservicein 

under thegradeinGovt/PSUS Marine AutonomousBodies 

Dept. willbeeligible.The selectionisbymeritfor whichthebenchmark isoverallgradinginthe ACRswillnotbebelow "VeryGood". 
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PROPOSEDRECRUITMENTRULESFORISOLATEDPOSTS 


Nov . 11 , 2009 ] 


PROPOSEDRECRUITMENTRULESFORCLASS-IPOSTSOFGENERALADMINISTRATIONDEPARTMENT(MAINADMN)INCHENNAIPORTTRUST 


w 


NamoofthePost 


Classi. 1fication 


1of posts 


Scaleof 

Pay (Rs.) 


Whe|UpperAge therlimitfor 
Selec 

direct tionrecruitment orNon-(inyears) Sales 


Methodof recruitment(whether 

bydirectrecruitment |orbypromotion absorption/ deputation) 


Incaseofpromotion 

/absorption/ deputation,grades fromwhichitshould 

bemade 


Remarks 


tion 


(2) 


19 


HindiOfficer 


131415I6) 11Class-1|9100-Selec|30yrs. 

250-tion 15100 


Whether 

(2)age Educationalandother 

(b)EducationalPeriod qualificationsprescribedforqualifications directrecruitment 

(c)experienceforProba- directrecruitswill1tion(in applyinthecaseyears) ofpromotion/ absorption/ 

deputation (8) Essential: 

Inthecaseof 

promotion Master sDegreeof(a)No arecognised (6)No UniversityinHindihowever withEnglishasaBachelor s subjectattheDegreeofa degreelevelorrecognized Master sDegreeofUniversity arecognisedwithHindi UniversityinandEnglish EnglishwithHindi asthemain asasubjectatthesubjectsis degreeleveloressential. Master sDegreeof(c)No arecognisedhowever Universityinany musthave subjectwithHindiservedfora andEnglishasperiodofnot subjectsatthelessthanfive degreeleveloryearsas Master sDegreeofa|Hindi recognisedUniversity|Translatorin inanysubjectwiththeTrust. Hindimediumand 


LE 


(11) i)By consideringthe employeesin theTrust. satisfyingthe qualification mentionedin col(9)failing whichby deputationfrom State/Central Government PublicSector Bodies or iii)Bydirect recruitment 


(12) ByPromotion fromthe Approved probationersin 
thecategoryof 
Hindi. Translatorin thescaleofpay ofRs.5500 11380withfive years experience. 
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140 


Whe. 


ther 


Classic fication 


NameofthePost 


Period 


No. 

of posts 


Scaleof 

Pay (Rs.) 


UpperAge limitfor direct recruitment inyears) 


Educationalandother qualificationsprescribedfor directrecruitment 


Selec- tion orNon Seec tion 


Whether (a)age (b)Educational qualifications (c)experiencefor directrecruitswill applyinthecase ofpromotion/ absorption, deputation 

(9) 


Proba ton(in years) 


Methodof recruitment(whether bydirectrecruitment orbypromotion/ absorption/ deputation) 


Incaseofpromotion 

/absorption/ deputation,grades fromwhichitshould 

bemade 


Remarks 


(2) 


(3)L 


14 


LO 


(11) 


Englishasasubject atthedegreelevel. 


Experience 


w 


Fiveyearsof terminologicalworkin Hindiand/or translationworkfrom EnglishtoHindior. viceversapreferably oftechnicalor scientificliterature.Or Fiveyears experienceofHindi teachingunderHindi TeachingSchemeof theMinistryofHome Affairs,Government ofIndia,research writingorjournalism inHindi. 
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Desirable Experienceof organizingHindi classesorworkshops fornotingand drafting. 
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PROPOSEDRECRUITMENTRULESFORCLASS-IPOSTSOFTRAFFICDEPARTMENTINCHENNAIPORTTRUST 


- 


Nov . 11, 2009 ] 


Scaleof 


Classi- 
fication 


Period 


NameofthePost 


No. 

of posts 


Pay 


UpperAge limitfor directrecruite ment 


of 


NO. 


Whe. ther Selec. tion orNon Selec tion 


(Rs.) 


Proba. 

tion(in |years) 


Methodof recruitment (whetherby direct recruitmentor bypromotion/ absorption/ deputation) 


Incaseofpromotion. absorptionideputation, gradesfromwhichitshould 

bemade 


Remarks 


(10) 


(2) SafetyOfficer 
Cargoand Gear) 


(4)I(5) 

). 
Class!|9100-|Selec 

250 15100 


30yrs. 


tion 


Whether 

(a)age Educationalandother 

(b)Educational lqualificationsprescribedfor qualifications(c) directrecruitment 

experiencefor directrecruits willapplyinthe caseof promotion/ 
absorption! 

deputation (8) 

(9) 
Essential 

a)No. 
(i)Shouldholdab)Yes. recognizedDegreeinc)Yes. anybranchof Engineering or technologyandhad practicalexperienceof workinginaPortor similarplaceina supervisorycapacityfor aperiodofnotless thanthreeyearsorhold arecognisedDiploma inanybranchof Engineering 

or Technologyandhas 
had 

practical experienceofworking inaPortorsimilar placeinsupervisory capacityforaperiodof notlessthanfiveyears and (ii)Shouldholda DegreeorDiplomain industrialSafety recognizedbythe CentralGovernment. 


(11) 

(12) By 

Bydeputationof promotionidenticalpostof 
failing|Asst.Exe.Engineerin 
whichbylanydisciplineinthe absorptionElec.&Mech.Deptin Ideputationthescaleofpayof failingbothRs.9100-15100 bydirectfailingwhichby recruitmentPromotionfromAsst. 

Engineerinany 
branchofdisciplinein Electricaland MechanicalDeptin thescaleofRs.8600 14600with3years regularserviceinthe gradefailingwhich fromClassIII employeesof SupervisorGrilinany disciplineofElec.& Mech,Departmentin thescaleofpayof Rs.6170-11975with 5yearsregular serviceinthegrade. 
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142 


PROPOSEDRECRUITMENTRULESFORCLASS-POSTSOFMARINEDEPARTMENTINCHENNAIPORTTRUST 


Scaleof 


Si. No. 


NameofthePost 


No, 

of posts 


Classic fication 


Whether Selection orNon Selection 


Educationalandother qualificationsprescribedfor directrecruitment 


Pay 


Upper Age Ilmit for direct recruit ment 


(Rs.) 


Whether (a)age (b)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion/ absorption/ deputation 


Period of Proba tion(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption/ deputation) 


Incaseofpromotion/ 

absorptionIdeputation, |gradesfromwhichitshould 

bemade 


Remarks 


years) 


(3) 1 


1 


Assistant MarineOfficer 


(4) 

(5) Class-1|9100 

250 
15100 


Selec tion 


| 


30 


NA 


(12) NA 


yrs. 


(11) ByDirect Recruitment 


Essential:: Second 
Foreign Certificate 


Mate s 
Going 


Or 


Master sHomeTrade 


Or 


Finalpassingout certificatefromT.S. Dufferin/Rajjendra withaminimumof3 yearsexperiencein Portdoing 
maintenanceof floatingcraftand buoysandmoorings 

Or 
ServiceintheNavy notbelowtherankof PettyOfficer 
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PROPOSEDRECRUITMENTRULESFORCLASS-1POSTSOFCIVILENGINEERINGDEPARTMENTINCHENNAIPORTTRUST 


Nov . 11 , 2009 ] 


NameofthePost 


Classi fication 


of posts 


Educationalandother qualificationsprescribedfor 
directrecrultment 


Scaleof 

Pay 


Upper 

Agelimit |fordirect 

recruit ment (inyears) 


Whe ther Selec. 
tion orNon Selec tion 


(Rs.) 


Whether (a)age (6)Educational qualifications (c)experience fordirect recruitswill applyinthe caseof promotion! absorption/ deputation 


Period of Proba tion(in years) 


Methodof recruitment (whetherbydirect recruitmentorby promotion/ absorption/ deputation) 


Incaseofpromotion/ absorption/deputation, gradesfromwhichitshould 

bemade 


Remarks 


(8) 


(2) Assistant 
Horticulturist 


(3) 
1 


(9) 


Class- 


(13) 


9100- 
15100 


Selec tion 


(a)Yes 


www 


Essential MustholdaDegree 
inAgricultureor Horticulturefroma recognizedUniversity 


(b)Yes 


(C)yes 


Experience: Apprenticeship trainingorexperience inHorticulturein 
desirable. 
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Ż 


Horticulturist 


T7 


Selec tion 


35 


Class-1|10750- 

300 16750 


By 


(12)_ Bydirect 

NA recruitment ordeputation fromthe State/Central Govt. Department of Horticulture and Plantation Crops... 

ByPromotionfrom departmentalthepostofAssistant promotion Horticulturalistinthe failingwhich scaleofpayof by 

Rs.9100-15100with Deputation/ fiveyearsregular transferfrom |serviceinthegrade. the State/Central Government andfailing bothby Direct Recruitment. 


Essential 

(a)No MustholdaDegree inAgricultureor(b)Yes 
Horticulturefroma recognizedUniversity|(c)Yes 


Experience: Musthaveservedas anAssistant Horticulturalistfora periodofnotless than5years. 


. 
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144 


of 


No.Ce 

|Classic 

fication posts 


SI.Nameofthe No.|Post 


Whether Salection orNon Selection 


Scaleof 

Pay (Rs.) 


UpperAge|Educationaland 1Ilimitfor otherqualifications 

directprescribedfordirect recruit 

recruitment ment (inyears) 


Whether (a)age 

ducational qualifications(c) experiencefor directrecruitswill applyinthecase ofpromotion1. absorption deputation 

(9) 
INA 


Remarks 


2 


(3 

1 


(7) 


14) Class1 


L 


(6) Selecti 


(13) 


N.A. 


(8). 
N.A 


(5) 13000 -350 18250 


1Dy.Chief 

Vigilance Officer 


UV- 


on 


Deputation will normally befora periodof3 yearsand, inany case,not toexceed 5years. 


PeriodMethodof ofrecruitment 

Incaseofpromotion/ Proba(whetherbyabsorptionideputation, tion(in direct 

gradesfromwhichit years)recruitmentor 

shouldbemade bypromotion/ absorption/ deputation) 

(12) BythePromotion/ compositedeputation/ methodof 

transfer:Officers promotion/holdinganalogous deputation/ 

postsorofficers 

holdingpostsin 
transfer. 

thepayscaleof Rs.10750-16750 with4yearsof regularservicein thegradefailing whichofficersofa combinedregular serviceof9years inthescalesof payofRs.10750 16750and Rs.9100-15100in anymajorport trusts/Central Govt./State Govt./SemiGovt./ PublicSector Undertakingsor Autonomous bodies. Preferencewillbe giventothe personshaving experiencein 

vigilancework. A.|BydeputationOfficerswho 

ofofficersofareeligiblefor All 

appointmentat India/Centralthelevelof 

Director/Joint Services. 

Secretaryin Govt.ofIndia. 
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2 


Class 


NA 


Selection 


N.A. 


NotApplicable 


VA 


ChiefVigilance1T Officer (Category Ports) 


Deputation tenureas per guidelines issuedby CVCI DOP&T 


[Part 11Sec . 2 


Nov. 11 , 2009 ] 
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FOOT NOTE : 


The Madras Port Trust (Appointment, Promotion etc ) Regulations , 1977 were 
published in MOST s letter No .PEM - 38 / 75 dated the 3rd February , 1977 and 
published in Tamil Nadu Government Gazette dated the 16th March , 1977 
vide SROC 4 / 77 dated the 16th March , 1977 and subsequently amended vide : 


1. MOST S Notification No .GSR 559 dated the 1st April , 1980 . 
2 . MOST s Notification No .GSR 77 ( E ) dated the 3rd February , 1987 . 
3. MOST s Notification No .GSR16 (E ) dated the 9th January, 1996 . 
4 . MOST s Notification No .GSR .650 ( E ) dated the 4th August , 2000 . 

( Inclusion of MOA ) 
5 . MOS s Notification No.GSR 899 (E ) dated the 28th November , 

2000 .(MOA ) 
6 . MOS s Notification No.GSR 19 ( E ) dated the 11th January, 2001. 
7 . MOS s Notification No.GSR 379 (E ) dated the 18th May , 2001.(MOA ) 
8 . MOS s Notification No.GSR 495 ( E ) dated the 29th June, 2001. 
9 . MOS s Notification No.GSR 596 (E ) dated the 21st August, 

2001. (MOA ) 
10 . MOS s Notification No .GSR 905 ( E ) dated the 19th December , 2001 
11 . MOS s Corrigendum No .GSR 906 ( E ) dated the 19th December , 2001. 
12 . MOS s Corrigendum No .GSR 284 ( E ) dated the 15 " April 2002 . 
13 . MOS s Corrigendum No.GSR 573( E ) dated the 16th August , 2002 . 
14 . MOS s Corrigendum No.GSR 675 ( E ) dated the 1st October, 2002 . 
15 . MOS s Notification No .GSR 188 ( E ) dated the 11th March , 2004 
16 . MOS s Notification No .GSR 224 ( E ) dated the 26th March , 2004 . 
17. MOS s Notification No .GSR 518 ( E ) dated the 11th August, 2004 . 
18 . MOS , RT& H Notification No .711 (E ) dated 7th December, 2005 . 


The Madras Port Trust ( Recruitment of Heads of Departments ) Regulations , 
1991 were published in the Gazette of India , Extraordinary , vide GSR No. 
167 ( E ), dated 20 .03. 1991 and subsequently amended vide: 


1 . MOST S Notification No .GSR .500 ( E ) dated 8 .7 . 1993 . 
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2 . MOST S Notification No.GSR .568 ( E ) dated 26 . 9. 1997 . 


3. MOST s Notification No .GSR . 511( E ) dated 31. 5. 2000 . 
4. MOS s Notification No.GSR 247(E ) dated 4 .4 .2001 
5 . M /O Shipping, Road Transport & Highways Notification No .GSR - 250 (E ) 

dated 28 .4 . 2005 . 
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Chennai - 600 001. 
30th May 2009 
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Chairman , 
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